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NARRATIVE DESCRIPTION OF STATISTICS AND PROGRAMMING

Introduction to Housatonic Community College (HCC)

Housatonic Community College in Bridgeport is Connecticut’s largest city and serves an
eleven-town area in Southwestern Connecticut. A member of the Connecticut State
College and University System, the college opened its doors in 1966 as a branch of the
Norwalk Community College and became independent in 1967 as Housatonic
Community College. The Housatonic Museum of Art and Sculpture Garden is a part of
the teaching mission of the college. With nearly 4,000 works in the collection and over
1,700 displayed throughout the campus.

In 2018, Lafayette Hall expansion was fully operational. The expansion provided our
students and community members with a Welcome Center, a one-stop Student Services
Center, and centralized student service division offices which allows the students
improved access to the services required and allows for efficient completion in the
registration and enrollment process. Other improvements include expansion to the
library, renovations to the science labs, art studios and computer/Mac labs. Since its
opening, the campus was able to embrace these new spaces for enhanced, high-quality
programming and community engagement.

Housatonic Community College offers over 70 associate degree and certificate programs
with preparation for transfer to a four-year institution or job placement in the
workforce. The campus curriculum includes an array of teaching and learning modalities
including on-ground, online, and hybrid course offerings. The campus programs prepare
students for advancement and employability skills in business, manufacturing,
healthcare, fine arts, theater, digital media, early childhood education, natural sciences,
computer information systems, human services and more. The college partners with
local businesses and institutions to provide skills training to incumbent workers and
those seeking advancement, and licensure through the campuses Continuing and
Professional Education department (Workforce Development & Continuing Education).

Housatonic is a student-centered institution and was the first community college in the
state to be designated as an Achieving the Dream Leader Institution by the Lumina
Foundation, and to be distinguished as one of the Aspen Institute’s Top 150 Community
Colleges in the nation. Housatonic Community College has been at the forefront as a



community college of distinction. It was the first community college in the nation to
become a certified Carnegie STEM Excellence Pathway Provider through the Carnegie
Science Center in Pittsburgh, PA. HCC is recognized as a JED campus who focuses on
mental health and wellness. The college strives to provide high-quality, accessible
instructional and student services within an environment of mutual respect among
faculty, staff, and students.

The colleges exceptional student support and services include Accessibilities Services,
Career and Internships, Counseling and Wellness, Academic Support and Tutoring,
Library, Educational Technologies, English as a Second Language, Women'’s and Men’s
Center, the Equity Project, and a host of over 30 student clubs and activities through our
Student Life Office. The college continues to engage with local community partners to
strengthen opportunities and leverage resources that are supportive to the student
body.

In Spring 2022, HCC offered 487 course sections. Of the 478 sections, 39% were offered
in the traditional/on-ground format, 42% online, 4% OLCR, 8% LRON, and 6% hybrid.

In Fall 2022, HCC offered 516 course sections. Of the 516 sections, 52% were offered in
the traditional/on-ground format, 31% online, 2% OLCR, 5% LRON, 2% independent
studies, and 8% hybrid.

Housatonic’s Mission

Housatonic Community College, through a collaborative, learner-centered, technology-
rich and stimulating education environment, empowers all individuals to develop to
their full potential as lifelong learners. As knowledgeable and dedicated staff and
faculty, we inspire students to contribute responsibly to our dynamic regional and global
society.

Housatonic’s Vision

Housatonic Community College, empowered by resources in public support, will be a
regional leader in higher education, workforce development, and community
engagement with cutting-edge programs in science, technology, engineering, arts,
mathematics, and other disciplines that address the ever-changing needs of students,
employers, and society.

Based on the requirements of the Public Act 14-11, HCC has gathered and categorized
information about the sexual assault, stalking and intimate partner violence incidence



on campus as well as the trainings held to educate our students, faculty, staff, and
campus community.

Trainings for Faculty, Staff and Students

Housatonic Community College continues to prioritize the importance of sexual violence
and other forms of interpersonal violence on its campus, by providing programming,
training, and awareness by building programs in collaboration with community and
campus service providers. HCC hosted a variety of events that were specific to or
indirectly related to Title IX and health and safety. These opportunities provided
avenues to generate awareness, connect with vital community resources and inform the
student body and campus community the ways to support and safeguard themselves.
Program or event flyers are enclosed in the report.

HCC conducted a climate survey to analyze campus safety and wellness. This
information is critical whereby, the survey summary informed the campus leadership
that the survey respondent’s perceptions of campus climate and safety are positive, and
awareness of sexual assault policies and prevention is high. The survey was
administered from April 4, 2022, through April 29, 2022, and had a 11.6% response rate.
Of this, 85% of respondents reported that they have received sexual assault prevention
training and information.

A Holistic Student Support Survey was conducted CT Statewide which provided
invaluable information and direct student contact to those in immediate need of
shelter, food, and other safety and security resources. This helped HCC establish a
Memorandum of Agreement (MOA) with Family and Children Agency (FCA) for rapid re-
housing to provide supplement housing support and rental assistance. Anecdotally, this
support has also been used to help shelter students who expressed external family
domestic violence needs.

In 2022, under the leadership of the Campus Title IX Deputy, Robin L. Avant, Campus
Dean of Students and Faculty, and in collaboration with Women’s and Men’s Center,
Equity Project, Student Life, Counseling & Wellness and Academic Affairs, the following
were offered.

e Not Anymore, online training during 2022 through Vector Solutions

e Black Health and Wellness — Black History Month with The Center for Family
Justice and other sponsors (Feb. 2022)

e Blue Table Talk: Women in Mental Health (March 22, 2022)

e Traveling Postcard —through the Women’s Center for DoV (April 2022)



e HCC Climate Survey — Campus Safety (Spring 2022)

e Campus training - “How to make a Care & Title IX complaint” (fall 2022)

e Family and Children Agency — Housing Security and Safe Shelter (fall 2022)
e Safe Talk — Safety and Suicide Prevention (Sept. 2022)

e Wellness Festival (Sept. 2022)

Red Flag Campaign, Sexual Violence Awareness (October 1 —31, 2022)
Clothespin line, Visual display on campus — DoV and SoV (Oct. 11-12, 2022)
Wear Purple Day, Domestic Violence Awareness (October 20, 2022)

Empty Chair Project — DoV (Oct. 24-28, 2022)

e Women’s Center Health Fair - Crisis Awareness (November 2022)

e Virtual BIT Team Title IX training (Nov.16, 2022)

e NaBita Conference- Title IX (Nov. 12-16, 2022)

e Virtual seminars, workshops, conferences, and trainings through the NASPA
e Shelter service MOA with Family and Child Agency (FCA)

In Fall 2022, Housatonic Community College revamped its BIT committee and Title IX
committee under the leadership of the Dean of Students and Faculty/Campus Deputy
Title IX. Developed TEAMS folder, distribution of materials, provided training
opportunities for members and called routine meetings each month. Through the work
of this team, the team established an Advocate Care and Title IX Complaint business
cards with link and QR Scan Codes to the advocate reporting system. Distribution of
cards provided students, staff, and faculty easy access, while maintaining a private and
secure submission of reporting. Link goes directly to the Advocate System.
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Housatonic Community College continues to update the school’s website, Title IX page,
student and faculty manuals, FAQs, and college catalog to improve and assist students,
staff, and faculty in locating accurate information and helpful resources. The HCC
community continues to take advantage of the HC-titleIX@hcc.commnet.edu email link
in addition to the Advocate Symplicity - case management reporting system
https://housatonic.edu/about-us/safety-security/care-reports to streamline the
reporting process for student misconduct, Title IX and mental health and wellness
concerns (care reports).

Membership:
Housatonic Community College continues its membership with the National Association

of Student Personnel Administrators (NASPA) which allows for the examination and
discussion of current policies, practices and procedures in Student Affairs including
health, safety, and well-being. As a NASPA member, HCC works to continuously improve
on addressing interpersonal violence on campus and in our community by creating a
culture of respect.

Housatonic Community College is also a member of National Association for Behavioral
Intervention and Threat Assessment (NABITA) and is committed to providing education,
and support to professionals who endeavor every day to make their schools and
workplaces safer through caring prevention and intervention. As a NABITA member,
HCC works to continuously improve and learn and receive support from members with a
myriad of valuable resources to ensure best practices, participate in exclusive profession
development opportunities and threat assessment proficiency. Members stay up to
date on the latest news, research, case law and other developments.

Statistics, Data & Context

Housatonic Community College offered and afforded a significant number of sessions,
trainings, on-campus awareness events related to domestic violence, sexual violence,
stalking and intimate partner violence over the 2022 academic year. Roughly, 10,000
students, faculty, staff, and community members were services throughout these
occurrences.

Sexual Violence Reportable Statistics and Data 2022 - per the below definitions — HCC is
reporting three (3) alleged Sexual Assault incidents (2 disclosures which were not on
campus and 1 on campus which was investigated and led to a warning). The respondent
was not a registered student at the time of the investigation or warning. HCC reported
1 alleged stalking incident which was investigated and led to no violation.



Definitions:

Report means a document filed by a complainant or signed by the Title IX Coordinator
alleging sexual harassment against a respondent and requesting that the institution
investigate the allegation of sexual harassment. At the time of filing the formal
complaint, the complainant must be participating in or attempting to participate in an
education program or activity of the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that
is not accompanied by a request for an investigation or adjudication by the institution.

(See attached Sexual Violence Reportable Statistics and Data)

LINKS:

Board of Regents for Higher Education Connecticut State Colleges and Universities Policy
Regarding Sexual Misconduct Reporting, Support Services and Processes Policy:
https://www.ct.edu/files/pdfs/hr-policy-sexual-misconduct.pdf

Title IX Grievance Procedures for Addressing Formal Complaints of Sexual Harassment:
https://www.ct.edu/files/pdfs/Grievance%20Procedures%20CSCU%20updated%209.17.

21.pdf

BOR/CSCU STUDENT CODE OF CONDUCT: BOR/CSCU Student Code of Conduct

Abuse of or neglect of a child: https://www.housatonic.edu/about-
us/policies?highlight=Wylib3liLCJib3IncylsInBvbGljaWVzll0=

Policy on Consensual Relationships: Policy-on-Consensual-Relationships.pdf
(housatonic.edu)

Policy on Violence Prevention and Response: Board of Trustees Policy Manual
(housatonic.edu)
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Board of Regents for Higher Education
Connecticut State Colleges and Universities
Regarding
Statement of Title IX Policy

Consistent with Title IX of the Education Amendments of 1972 (“Title IX™)!, the Connecticut State
Colleges and Universities (CSCU) does not and will not discriminate against students, faculty or
staff based upon sex in any of its programs or activities, including but not limited to education
programs, employment, or admission. Further, retaliation against any person who made a
complaint, testified, assisted, participated, or refused to participate in a Title IX process will not be
tolerated.

The Board of Regents for Higher Education (BOR) is committed to ensuring that each member of
the CSCU community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual discrimination, including, sexual harassment, sexual assault, dating violence and
stalking. It is the intent of the BOR that each college and university provide safety, privacy, and
support.

The BOR strongly encourages students, parents, bystanders, and employees to alert Title IX
Coordinators to sexual discrimination, including sexual harassment. Title IX Coordinators will
promptly address these matters and treat all parties equitably. In accordance with federal law, those
accused of engaging in prohibited conduct will be presumed not responsible and receive no punitive
treatment unless and until found responsible after due process. All BOR governed colleges and
universities will provide complainants and the respondents with supportive measures, including
referral to agencies that provide medical attention, counseling, legal services, advocacy, referrals,
and other relevant information.

Under Title IX sexual harassment under means conduct on the basis of sex that satisfies one or
more of the following:

1. An employee of the recipient conditioned in the provision of an aid, benefit, or service of
the recipient on an individual’s participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the recipient’s
education program or activity; or

3 “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v)", “dating violence” as defined in
34 U.S.C. 12291(a)(10)i “domestic violence” as defined in 34 U.S.C. 12291(a)(8)", or
“stalking” as defined in 34 U.S.C. 12291(a)(30)."

If the institution’s Title IX Coordinator determines that the alleged harassment meets the above
definition of sexual harassment, as well as occurred within the United States on property owned
or controlled by the institution and at the time of the filing the complainant was participating or



attempting to participated in an educational program or activity at the particular College or
University, the Title IX coordinator will initiate a Title IX process. If the Title IX Coordinator
determines that the alleged harassment does not meet the above factors, but the alleged
misconduct violates BOR policy the Title IX Coordinator will comply with the BOR Sexual
Misconduct Reporting, Supportive Measures and Processes Policy. If the institution’s Title IX
Coordinator determines that the allegations do not constitute a violation of either Title IX or Board
policy and can make no finding of responsibility, complainant and respondent will be notified that
the matter will be closed.

Sexual harassment will not be tolerated.

Any inquiries about this policy should be directed to the Title IX Coordinator.

i Title IX states that “no person in the United States shall, on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any education program or activity receiving Federal
financial assistance”

i 20 U.S.C. 1092(f)(6)(A)(v), The term “sexual assault” means an offense classified as a forcible or nonforcible sex
offense under the uniform crime reporting system of the Federal Bureau of Investigation.

it 34 U.S.C. 12291(a)(10) The term “dating violence” means violence committed by a person - (A) who is or has been
in a social relationship of a romantic or intimate nature with the victim; and (B) where the existence of such a
relationship shall be determined based on a consideration of the following factors: (i) The length of the
relationship. (ii) The type of relationship. (iii) The frequency of interaction between the persons involved in the
relationship.

v 34 U.S.C. 12291(a)(8) The term “domestic violence” includes felony or misdemeanor crimes of violence
committed by a current or former spouse or intimate partner of the victim, by a person with whom the victim
shares a child in common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family violence
laws of the jurisdiction receiving grant monies, or by any other person against an adult or_youth victim who is
protected from that person’s acts under the domestic or family violence laws of the jurisdiction.

v 34 U.S.C. 12291(a)(30) (30) The term “stalking” means engaging in a course of conduct directed at a specific
person that would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer
substantial emotional distress.
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https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=20-USC-653448663-459747174&term_occur=999&term_src
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-236865072-1259336352&term_occur=999&term_src
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-1150818467-1287549737&term_occur=999&term_src
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-115168979-1259336254&term_occur=999&term_src=title%3A34%3Asubtitle%3AI%3Achapter%3A121%3Asubchapter%3AIII%3Asection%3A12291
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-1310997475-1259336290&term_occur=999&term_src=title%3A34%3Asubtitle%3AI%3Achapter%3A121%3Asubchapter%3AIII%3Asection%3A12291

5.2 Sexual Mlscor.mduct Reporting, Supportive Measures and b0-103 h020-07-29
Processes Policy
Board of Regents for Higher Education Connecticut State Colleges and Universities
Policy Regarding
Sexual Misconduct Reporting, Supportive Measures and Processes Policy
STATEMENT OF POLICY

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) is committed to ensuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from acts
of sexual misconduct, including, sexual harassment, sexual assault, intimate partner violence and
stalking. It is the intent of the BOR and each of its colleges or universities to provide safety, privacy,
and support to victims of sexual misconduct and intimate partner violence.

The BOR strongly encourages students, parents, bystanders, and employees to report any instance of
sexual misconduct, including sexual harassment, sexual assault, sexual exploitation, stalking and
intimate partner violence. Title IX Coordinators will promptly address these matters and treat all parties
equitably. In accordance with federal law Respondents will be presumed not responsible and receive no
punitive treatment unless and until found responsible after due process. All BOR governed colleges and
universities will provide complainants and respondents with supportive measures, including referral to
agencies that provide medical attention, counseling, legal services, advocacy, referrals, and general
information regarding sexual misconduct.

All CSCU employees and support persons will make any limits of confidentiality clear before any
disclosure of facts takes place. Other than confidential resources as defined below and employees who
qualify as Campus Security Authorities under the Jeanne Clery Act, all CSCU employees are required to
immediately communicate to the institution’s Title IX Coordinator any disclosure or report of sexual
misconduct received from a student as well as communicate any disclosure or report of sexual
misconduct the employee received from another employee when misconduct is related to the business of
the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in addition,
may subject an accused student or employee to criminal penalties. The BOR and each of its governed
colleges and universities are committed to providing an environment free of personal offenses. Sexual
relationships of any kind between staff/faculty and students are discouraged pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:

TERMS, USAGE AND STANDARDS
Complainant means an individual who is alleged to be the victim of conduct that could constitute sexual
harassment.




Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by words
or actions — to engage in mutually accepted sexual contact. Consent may be revoked at any time during
the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility of
each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the alleged
violation consented to the activity (i) because the responding student or employee was intoxicated or
reckless or failed to take reasonable steps to ascertain whether the student or employee reporting or
disclosing the alleged violation affirmatively consented, or (ii) if the responding student or employee
knew or should have known that the student or employee reporting or disclosing the alleged violation
was unable to consent because the student or employee was unconscious, asleep, unable to communicate
due to a mental or physical condition, or incapacitated due to the influence of drugs, alcohol or
medication. The existence of a past or current dating or sexual relationship between the persons involved
in the alleged violation shall not be determinative of a finding of affirmative consent.

Report means a document filed by a complainant or signed by the Title IX Coordinator alleging
sexual harassment against a respondent and requesting that the institution investigate the allegation
of sexual harassment. At the time of the filing the formal complaint, the complainant must be
participating in or attempting to participate in an education program or activity of the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Respondent means an individual who has been reported to be the perpetrator of conduct that could
constitute sexual harassment.

Sexual misconduct includes engaging in any of the following behaviors:

4. Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to:



« sexual flirtation, touching, advances or propositions

« verbal abuse of a sexual nature

* pressure to engage in sexual activity

* graphic or suggestive comments about an individual’s dress or appearance

* use of sexually degrading words to describe an individual

« display of sexually suggestive objects, pictures, or photographs

* sexual jokes

* stereotypic comments based upon gender

* threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

5. Sexual assault shall include but is not limited to a sexual act directed against another person

without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent.

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b and
53a-73a of the Connecticut General Statutes.

6. Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of

another for anyone’s advantage or benefit other than the person being exploited, and that
behavior does not otherwise constitute one of the preceding sexual misconduct offenses.
Examples of behavior that could rise to the level of sexual exploitation include:

* Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

* Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

* Engaging in non-consensual voyeurism;

* Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

7.

Intimate partner, domestic and/or dating violence means any physical or sexual harm against
an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be

classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-181c, 53a-181d or 53a-181¢ of the



general statutes, or domestic or family violence as designated under section 46b-38h of the general
statutes. This includes any physical or sexual harm against an individual by a current or former spouse or
by a partner in a dating relationship that results from (1) sexual assault (2) sexual assault in a spousal or
cohabiting relationship; (3) domestic violence; (4) sexual harassment (5) sexual exploitation, as such
terms are defined in this policy.

Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders issued by a Court. Intimate partner violence may also
include physical abuse, threat of abuse, and emotional abuse.

* Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

* Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

* Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.

» Cohabitation occurs when two individuals dwell together in the same place as if married.

 The determination of whether a “dating relationship” existed is to be based upon the
following factors: the complainant’s statement as to whether such a relationship existed,
the length of the relationship, the type of the relationship and the frequency of the
interaction between the persons reported to be involved in the relationship.

8. Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating with
(including internet communication via e-mail, instant message, on- line community or any other
internet communication) or remaining in the physical presence of the other person.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation. No institution or person may intimidate, threaten, coerce, or
discriminate against any individual for the purpose of interfering with any right or privilege secured by
Title IX or because the individual has made a report of complaint, testified, assisted or participated or
refused to participate in any manner in an investigation, proceeding or hearing related to a report or
complaint related to sex discrimination.

CONFIDENTIALITY
When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the complainant and




respondent while promptly investigating and responding to the report. While the institution will strive to
maintain the confidentiality of personally identifiable student information reported, which information
is subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution
also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence
Center. For the Colleges, confidential resources are limited to entities with statutory privilege, such as
off campus counseling, on campus counseling where available, and psychological services, health
services providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
Violence Center. The personnel of these centers and agencies are bound by state statutes and
professional ethics from disclosing information about reports without written releases.

Information provided to a confidential resource by a complainant or respondent cannot be disclosed
legally to any other person without consent, except under very limited circumstances, such as an
imminent threat of danger to self or others or if the reported complainant is a minor. Therefore, for
those who wish to obtain the fullest legal protections and disclose in full confidentiality, she/he must
speak with a confidential resource. Each BOR governed college and university will provide a list of
such confidential resources in the College or University’s geographic region to complainants and
respondents as well as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of members of the
campus community, the institution will seek to act in a manner so as not to compromise the privacy or
confidentiality of the either the complainant or respondent to the extent reasonably possible.

MANDATED REPORTING BY COLLEGE AND UNIVERSITY EMPLOYEES

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the complainant. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title IX
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to supportively,
compassionately and professionally offer academic and other accommodations and to provide a referral
for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary course
of their employment, has a reasonable cause to suspect or believe that a person under the age



of 18 years has been abused or neglected, has been placed in imminent harm or has had a non- accidental
injury is required by law and Board policy to report the incident within twelve hours to their immediate
supervisor and to the Department of Children and Families.

RIGHTS OF PARTIES

Complainants and respondents will be informed in a timely manner of all their rights and options,
including the necessary steps and potential outcomes of each option. Complainants and respondents
shall be offered non-disciplinary, non-punitive individualized services as appropriate and available that
are designed to restore or preserve equal access to the institution’s education program or activity without
unreasonably burdening the other party, which may include measures designed to protect the safety of
all parties or the institution’s educational environment or deter sexual harassment.

When choosing a reporting resource the following information should be considered:

e All reports of sexual misconduct will be treated seriously and with dignity by the institution.

e Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title IX Coordinator.

e Information regarding the right to take both criminal and civil legal action against the
individual allegedly responsible.

e Those who seek confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are
bound by state statutes and professional ethics to maintain confidentiality without written
releases.

RIGHT TO NOTIFY LAW ENFORCEMENT & SEEK PROTECTIVE AND OTHER ORDERS
Complainants and respondents shall be provided written information about her/his right to:

(1) notify law enforcement and receive assistance from campus authorities in making the
notification; and,

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

»  standing criminal protective orders;

»  protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child;

» temporary restraining orders or protective orders prohibiting the harassment of a
witness;

»  family violence protective orders.

The institution will also honor lawful protective or temporary restraining orders.



Each and every BOR governed college and university shall create and provide information specific to
its campus detailing the procedures to follow after the commission of such violence, including people
or agencies to contact for reporting purposes or to request assistance, and information on the importance
of preserving physical evidence.

OPTIONS FOR CHANGING ACADEMIC, HOUSING, TRANSPORTATION AND WORKING
ARRANGEMENTS

College and university Title IX Coordinators will provide supportive measures to complainants and
respondents. These supportive measures may include, but are not limited to, reasonably available options
for changing academic situations, including but not limited to extensions of deadlines or other course
related adjustments, modifications of work or class schedules, campus transportation and escort services,
mutual restrictions on contact between parties, leaves of absence, increased security and monitoring and
housing or working situations.

SUPPORT SERVICES CONTACT INFORMATION

It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives a
report of sexual misconduct, the Title IX Coordinator shall immediately provide all parties with contact
information for and, if requested, professional assistance in accessing and using any appropriate campus
resources, or local advocacy, counseling, health, and mental health services, without fee. All CSCU
campuses shall develop and distribute contact information for this purpose as well as provide such
information on-line.

SEXUAL MISCONDUCT INVESTIGATION AND PROCEDURES
All complaints of sexual misconduct will be reviewed by the college or university Title IX Coordinator
who will determine supportive measures and whether the complaint falls within the scope of Title IX. If
the institution’s Title IX Coordinator determines that the alleged harassment is
(1) so severe, pervasive, and objectively offensive that it effectively denies a person equal
access to an education program or activity; or,
(2) implicates an employee of the institution, alleging that the employee conditioned a
provision of an aid, benefit, or service upon the complainant’s participation in unwelcome sexual
conduct; or,

@ alleges “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v)!, “dating violence” as
defined in 34 U.S.C. 12291(a)(10)?, “domestic violence” as defined in 34 U.S.C. 12291(a)(8)>, or
“stalking” as defined in 34 U.S.C. 12291(a)(30)* as defined in 34 U.S.C. 12291(a)(30)’and

(4) the alleged harassment occurred within the United States on property owned or controlled
by the institution or any building owned or controlled by a student organization officially
recognized by the institution; and

(5) at the time of the filing the Complainant was participating or attempting to participate in
the educational program or activity;

The Title IX coordinator will initiate the Title IX Process which shall be applicable to students, faculty
and staff. The Title IX Process and Procedures are available on-line and through the Office of the Title
IX Coordinator.

If the institution’s Title IX Coordinator determines that the alleged harassment does not meet the factors
above but the alleged misconduct violates BOR Policy, the following procedures apply:



e Each party shall have the opportunity to request that an investigation or disciplinary
proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual assault, stalking and dating, domestic or
intimate partner violence and shall use the preponderance of the evidence (more likely than

1 20 U.S.C. 1092(f)(6)(A)(v), The term “sexual assault” means an offense classified as a forcible or non-forcible sex offense
under the uniform crime reporting system of the Federal Bureau of Investigation.

234 U.S.C. 12291(a)(10) The term “dating violence” means violence committed by a person - (A) who is or has been in a
social relationship of a romantic or intimate nature with the victim; and (B) where the existence of such a relationship shall
be determined based on a consideration of the following factors: (i) The length of the relationship. (ii) The type of
relationship. (iii) The frequency of interaction between the persons involved in the relationship.

3 34 U.5.C. 12291(a)(8) The term “domestic violence” includes felony or misdemeanor crimes of violence committed by a
current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in common,
by a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a person
similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction receiving grant
monies, or by any other person against an adult or youth victim who is protected from that person’s acts under the
domestic or family violence laws of the jurisdiction.

4 34 U.S.C. 12291(a)(30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person
that would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer substantial
emotional distress.

> 34 U.S.C. 12291(a)(30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person
that would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer substantial
emotional distress.



https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=20-USC-653448663-459747174&term_occur=999&term_src
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-236865072-1259336352&term_occur=999&term_src
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-1150818467-1287549737&term_occur=999&term_src
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https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-1310997475-1259336290&term_occur=999&term_src=title%3A34%3Asubtitle%3AI%3Achapter%3A121%3Asubchapter%3AIII%3Asection%3A12291
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-1310997475-1259336290&term_occur=999&term_src=title%3A34%3Asubtitle%3AI%3Achapter%3A121%3Asubchapter%3AIII%3Asection%3A12291

not) standard in accordance with State law in making a determination concerning sexual assault, stalking
or domestic/dating/intimate partner violence.

¢ Both the complainant and respondent are entitled to be accompanied to any meeting
or proceeding relating to the allegation of sexual misconduct by an advisor or support
person of their choice, provided the involvement of such advisor or support person
does not result in the postponement or delay of such meeting as scheduled and
provided such an advisor or support person may not directly address the Hearing
Body, question witnesses or otherwise actively participate in the hearing process or
other meeting pertaining to a report of sexual misconduct and each party shall have
the opportunity to present evidence and witnesses on her/his behalf during any
disciplinary proceeding.

e Both parties are entitled to be provided at the same time written notice of the results of any
disciplinary proceeding, normally within one (1) business day after the conclusion of such
proceeding, which notice shall include the following: the name of the respondent the
violation committed, if any, and any sanction imposed upon the respondent. Sanctions may
range from a warning to expulsion, depending upon the behavior and its severity of the
violation(s). The complainant shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the respondent;
however, in such cases, if a review by any complainant is granted, among the other actions
that may be taken, the sanction of the disciplinary proceeding may also be increased. Both the
complainant and respondent are entitled to be simultaneously provided written notice of any
change in the results of any disciplinary proceeding prior to the time when the results
become final as well as to be notified when such results become final.

If the institution’s Title IX Coordinator determines that the allegations do not constitute a violation of
either Title IX or Board policy and can make no finding of responsibility, complainant and respondent
shall be notified that the matter shall be closed.

Employee sexual misconduct not subject to Title IX is subject to discipline in accordance with the
procedures applicable to the employee’s classification of employment.

REVIEW AND AUDIT

The Title IX Coordinator will report to the President of the institution on a regular basis all findings
on reported sexual misconduct matters. The Title IX Coordinator shall include within its annual
Connecticut General Statute 10a-55m Sexual Misconduct Report a separate report specifically
disclosing the number of complaints, the subject matter of each complaint and the final outcome of
each case processed under Title IX. At a joint meeting of the Human Resources and Administration
Committee and the Academic and Student Affairs Committee, the CSCU Title IX




Coordinator will report annually on CSCU data of complaints and outcomes of sexual misconduct
matters reviewed under Title IX, BOR policies, and other applicable state statutes.

DISSEMINATION OF THIS POLICY

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website, handbook and
catalogue. This policy shall thereafter be annually provided to all Title IX Coordinators, campus law
enforcement officers and security personnel, and other campus personnel. Further, this policy shall
be presented at student orientation and at student awareness and prevention trainings and made
broadly available at each campus. The policy shall be expanded upon by each institution to provide
resources and contact information specific to their institution and geographic area as set forth above.
This includes but is not limited to the name, office address, email address and telephone number of
the Title IX Coordinators.
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4.3 Policy on Consensual Relationships

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities’ respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory staff,
and those with evaluative authority should be aware that dating or sexual relationships that might
be appropriate in other circumstances have inherent dangers when they occur between a faculty
and or staff member and a student as well as when they occur between a supervisor and employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual. As
defined by Public Act 16-106, “Affirmative consent” means an active, clear and voluntary
agreement by a person to engage in sexual activity with another person.

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student over
whom that employee exercises direct or otherwise significant academic, supervisory, or
evaluative authority or influence are prohibited at all State Universities and Colleges. The
evaluative relationship can take a variety of forms, such as teacher to student, advisor to advisee,
coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student

Romantic, dating or sexual relationships between employees and students over whom said employee
does not have supervisory or evaluative authority are strongly discouraged. Such relationships are
not only susceptible to future conflicts of interest, but also may present the appearance of
impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom he
or she has, or formerly had, a consensual relationship. A faculty member should inform the Dean
if such a student wishes to enroll in a credit bearing course that he or she is teaching so that alternate
arrangements can be made. Nor should a faculty member direct the student’s independent study,
internship, or thesis; participate in decisions regarding grades; or write letters of recommendation
or reference



Between Employee and Employee

BOR discourages employees with supervisory or evaluative authority from engaging in romantic, dating
or sexual relationships with employees who they supervise or evaluate. If such a relationship exists or
develops, the supervisory employee must notify his/her manager so that arrangements can be made for
the unbiased supervision and evaluation of the employee. These situations are handled on a case-
by-case basis and may require transfer or reassignment of one or more employees.

In the Event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power differential
exists must realize that if a charge of sexual harassment is subsequently filed, it may be difficult to defend
the charge by claiming that there was mutual consent. Employees could be held personally liable in a
criminal or civil lawsuit. Affirmative consent is the standard used to determine whether sexual activity
was consensual. As defined by Public Act 16-106, “Affirmative consent” means an active, clear and
voluntary agreement by a person to engage in sexual activity with another person.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.
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5.6 Reporting Suspected Abuse or Neglect of a Child

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and Universities
(CSCU) accept that institutions of higher education foster educational opportunities for people under
the age of 18 years. The BOR, in acknowledging the special care required for children, strives to the
utmost to protect children on its campuses from any form of abuse or neglect.

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, staff,
athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory reporters” who
in the ordinary course of their employment has a reasonable cause to suspect or believe that a person
under the age of 18 years has been abused or neglected, has been placed in imminent harm or has had a
non-accidental injury is required to cause a report to be made to the Department of Children and Families
within 12 hours of becoming aware or suspecting abuse, neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for children to
grow and develop. Therefore, the BOR further requires mandatory reporters to report any witnessed or
suspected abuse or neglect of a child on a CSCU campus to their immediate supervisor in addition to
DCF. The supervisor must report the incident to their director or vice president who must then inform
the campus President and the System Office Vice President for Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and, if the
suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their Chief Human
Resources Officer who shall assign an objective person to investigate the report. An employee under
investigation may be placed on administrative leave pending the results of the

investigation. Employees who report suspicions of abuse or neglect are protected from any disciplinary
action unless the report is determined to have been maliciously made. An employee who fails to
report, but is later determined to have had previous knowledge of the abuse, may be subject to
discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable cause to
believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter Training will
be included in the New Employee Orientation. Compliance with training will be monitored by each
CSCU campus’s Department of Human Resources. A copy of this policy shall be disseminated annually
to all employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding to the
report. While the institution will strive to maintain the confidentiality of the information reported,
which information may be subject to privacy requirements of the Family Education Rights Privacy Act
(FERPA), the institution also must fulfill its duty to protect the CSCU community and to assure that the
appropriate disciplinary processes are implemented.
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. STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of Regents
for Higher Education (“BOR”) in conjunction with the Connecticut State Colleges and
Universities (“CSCU”) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR’s and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR’s and CSCU's fundamental principles and values. It
is the BOR's and CSCU’s responsibility to protect our students' right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code” or “Code”) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR governed
institution and any student. The provisions of this Code are subject to revision at any time.
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PART A:

DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

1.

2.

“Accused Student” means any student accused of violating this Student Code.

“Advisor” means a person who accompanies an Accused Student or an alleged

victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report
of sexual violence).

“Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

“Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

“College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

“Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

“CSCU” means either collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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8. “CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

Q. “CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

10.  “CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

11.  “Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section 11-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

12.  *“Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

13.  “Institution” means the University or College within CSCU.

14.  “Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

15.  “Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

16.  “Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

17. “Prohibited Conduct” means the conduct prohibited by this Code, as more particularly
described in Part I-D of this Code.

18.  “Reporting Party” means any person who alleges that a student has violated this
Code.
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19.  “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code” or “Code” means this Student Code of Conduct.

21.  “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. *“Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23.  “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southern Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred.

24, “Shall”” and “will” are used in the imperative sense.

25.  “May” is used in the permissive sense.

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

1. Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2.  Distribution of the Student Code: The Student Code shall be made readily available
electronically and/or in a printed publication to students, faculty and staff. The office responsible
for Student Affairs will annually distribute and make available to students, faculty and staff,
electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PART C: SCOPE OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another person
in engaging in such conduct, or who agree with another person, explicitly or otherwise, to engage
in such conduct, may also be subject to disciplinary action.

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(i) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU.

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PART D: PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

1.

Academic misconduct, which includes, but is not limited to, plagiarism and all forms of
cheating.

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(iii) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff; and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to forging,
transferring, altering or otherwise misusing a student fee card, student payroll
card, identification card or other College or University identification document,
course registration document, schedule card, transcript, or any other institution-
issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

Theft of property or services, or damage to, defacement or destruction of, or tampering

with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

Sexual misconduct may include engaging in one of more behaviors:



BOR/CSCU STUDENT CODE OF CONDUCT 7

(@) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexual harassment include but are not limited to:

e sexual flirtation, touching, advances or propositions

e verbal abuse of a sexual nature

e pressure to engage in sexual activity

e graphic or suggestive comments about an individual’s dress or appearance

o use of sexually degrading words to describe an individual

o display of sexually suggestive objects, pictures or photographs

o sexual jokes

e stereotypic comments based upon gender

« threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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» Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

» Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

» Engaging in non-consensual voyeurism;

» Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

» Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

» Possessing, distributing, viewing or forcing others to view illegal pornography.

6. Intimate partner violence is defined as:

e Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

e Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching.

e Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

e Emotional abuse, which can include but is not limited to, damage to one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

7. Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such a recording is intended or likely to cause
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

8. Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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10.

11.

12.

13.

14.

15.

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes
substantial impairment of the other person’s ability to perform the activities
of daily life.

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community), breach
of peace or aiding, abetting or procuring another person to breach the peace on CSCU
premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU premises
or at University or College-sponsored or supervised functions or interference with entry
into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when
requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

C. Unauthorized use of another individual’s identification and/or password,
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28.

Deliberate disruption of the operation of CSCU computer systems and networks;

Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond

customary limits of candor in describing or representing such matters, and are

utterly without redeeming social value); and

Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a.

Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

Initiation of a conduct or disciplinary proceeding knowingly without cause;
Disruption or interference with the orderly conduct of a disciplinary proceeding;

Attempting to discourage an individual’s proper participation in, or use of, the
disciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding;

Failure to comply with the sanction(s) imposed under the Student Code; and

Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.
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PARTE: HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section I, Community
College students in Section 111, and Charter Oak State College Students in Section IV, for any hearing
conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault, sexual
exploitation, stalking and intimate partner violence the Complainant and the Respondent shall each have
the following rights:

1. All complaints of sexual misconduct will be reviewed by the Title )X Coordinator who will
determine supportive measures and whether the complaint falls within the scope of Title 1X.
2. Ifthe institution’s Title 1X Coordinator determines that the alleged harassment is
(1) so severe, pervasive, and objectively offensive that it effectively denies a person equal access
to an education program or activity; or,
(2) implicates an employee of the institution, alleging that the employee conditioned a provision
of an aid, benefit, or service upon the complainant’s participation in unwelcome sexual conduct; or,
(3) alleges “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v)?, “dating violence” as
defined in 34 U.S.C. 12291(a)(10)?, “domestic violence” as defined in 34 U.S.C. 12291(a)(8)°, or
“stalking” as defined in 34 U.S.C. 12291(a)(30)* as defined in 34 U.S.C. 12291(a)(30)°

and

(4) the alleged harassment occurred within the United States on property owned or controlled by
the institution or any building owned or controlled by a student organization officially recognized by
the institution; and

(5) at the time of the filing the Complainant was participating or attempting to participate in the
educational program or activity;

120 U.S.C. 1092(f)(6)(A)(v), The term “sexual assault” means an offense classified as a forcible or non-forcible sex offense
under the uniform crime reporting system of the Federal Bureau of Investigation.

234 U.S.C. 12291(a)(10) The term “dating violence” means violence committed by a person - (A) who is or has been in a
social relationship of a romantic or intimate nature with the victim; and (B) where the existence of such a relationship shall
be determined based on a consideration of the following factors: (i) The length of the relationship. (ii) The type of
relationship. (iii) The frequency of interaction between the persons involved in the relationship.

3 34 U.S.C. 12291(a)(8) The term “domestic violence” includes felony or misdemeanor crimes of violence committed by a
current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by
a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a person similarly
situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction receiving grant monies, or
by any other person against an adult or youth victim who is protected from that person’s acts under the domestic or family
violence laws of the jurisdiction.

4 34 U.5.C. 12291(a)(30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person that
would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer substantial
emotional distress.

5 34 U.5.C. 12291(a)(30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person that
would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer substantial
emotional distress.



https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=20-USC-653448663-459747174&term_occur=999&term_src=
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-236865072-1259336352&term_occur=999&term_src=
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-1150818467-1287549737&term_occur=999&term_src=
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-115168979-1259336254&term_occur=999&term_src=title:34:subtitle:I:chapter:121:subchapter:III:section:12291
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-1310997475-1259336290&term_occur=999&term_src=title:34:subtitle:I:chapter:121:subchapter:III:section:12291
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-1310997475-1259336290&term_occur=999&term_src=title:34:subtitle:I:chapter:121:subchapter:III:section:12291

BOR/CSCU STUDENT CODE OF CONDUCT 13

The Title IX coordinator will initiate the Title IX Process.

The Title IX Process and Procedures are available on-line and through the Office of the Title IX
Coordinator.

3. Ifthe institution’s Title IX Coordinator determines that the alleged harassment does not meet the
factors in Section 2 above, but the alleged misconduct violates the Student Code of Conduct, the
following procedures apply:

a. At any meeting or proceeding, both the Complainant and Respondent (Respondent
means the person who has been reported to be the perpetrator of conduct violating the
Student Code of Conduct) may be accompanied by an advisor or support person of the
student’s choice provided the advisor or support person does not cause a scheduled
meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding or pertaining to a report
of sexual misconduct);

b. Both the Complainant and Respondent are entitled to request that disciplinary
proceedings begin promptly;

c. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and
impartial; (ii) be conducted by a Hearing Body annually trained in issues relating to sexual
misconduct (iii) use the preponderance of evidence (more likely than not ) standard; (iv)
shall allow both the Complainant and Respondent the opportunity to present evidence and
witnesses on their behalf during any disciplinary proceeding; (v) provide both the
Complainant and Respondent with equal access to any information that will be used during
meetings and hearings; (vi) invoke the standard of “affirmative consent®” in determining
whether consent to engage in sexual activity was given by all persons who engaged in
sexual activity; (vii) presume that the Respondent is not responsible until the conclusion of
the process; and (viii) the hearing will be held live.

d. Inaccordance with the Family Educational Rights and Privacy Act (FERPA),

Complainant and Respondent have the right to keep their identities confidential;

e. Complainants and Respondents shall be provided written notice of the decision of the
Hearing Body simultaneously, normally within one (1) business day after the conclusion of
the Hearing. In accordance with the Family Educational Rights and Privacy Act (FERPA)
the notice to parties to sexual misconduct shall contain only the following: the name of the
parties, the violation committed, if any, and any sanction imposed against the Respondent.

f. Both parties shall have the same right to request a review of the decision of the Hearing
Body (appeal rights) in the same manner and on the same basis; however, if a request for
review is determined to be properly made and if the review determines there is sufficient
grounds for altering the decision of the Hearing Body, among the other actions that may be
taken as set forth above, the sanction of the hearing may be increased or decreased.

¢ The standard of “Affirmative Consent” is set forth in the BOR Sexual Misconduct Reporting, Support
Services and Processes Policy and is incorporated herein by reference.
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Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the
Complainant and Respondent are entitled to be simultaneously provided notice of any
change in the results of the hearing prior to the time when the results become final, as well
as to be notified when such results become final.

If the institution’s Title IX Coordinator determines that the allegations do not constitute a violation of
either Title 1X or Board policy and can make no finding of responsibility, complainant and respondent
will be notified that the matter will be closed.

PARTF: CONDUCTAND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record concerning his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his/her education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section I.D. of the Code may disqualify a student for admission to another college or university, and
may interfere with his/her selection for employment.

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.



BOR/CSCU STUDENT CODE OF CONDUCT 15

1. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1)
for University Students as set for in this Section |1 of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

1.

Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not transmit
a final grade to the Registrar until such time as the allegation(s) of academic misconduct
are finally determined. Each institution shall establish implementation guidelines in
accordance with this Code.

Information from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

The Academic Misconduct Hearing Board: There shall be an academic misconduct hearing
board convened by the University's Disciplinary Officer to consider allegations of
academic misconduct lodged against a Student. The University’s disciplinary officer shall
be a non-voting member of the board and act as convener.

Hearing Process: The Accused Student shall be afforded adequate notice of the allegation,
an opportunity to discuss the allegation with the instructor, and adequate time to request and
prepare for a hearing. All parties shall have an opportunity to be heard and a record of
the proceedings shall be made. The decision of a hearing board shall be communicated
in writing.

Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible,” the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible,” the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the right to change the academic sanction.) Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may include
the following: warning, written reprimand, discretionary sanctions, suspension and/or
expulsion, as described in 11.D of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision.

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

1.

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a Student Charged with a Violation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges arising
out of the same facts giving rise to violation of University rules were dismissed, reduced,
or resolved in favor of or against the criminal law defendant.
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3.
4.
a.
b.
S.
6.

Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual,

Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section |L.E

Pre-Hearing Investigation and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section 1.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an impartial

Hearing Body. Any concern surrounding the impartiality of the Hearing Body or any
member thereof will be referred to the Vice President for Student Affairs or his or her
designee, who will review the matter and make a determination. Any Hearing regarding an
accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

Hearing Procedures:

a.

Notice of Hearing: Normally, a hearing will be conducted within ten (10) calendar
days of the Accused Student being notified of the charges. Notice may be provided
to the Accused Student by in-hand delivery, by registered mail, with delivery
receipt attached or by certified mail, return receipt requested by University email or
by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of fairness, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1)  be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed,;

2)  present evidence and witnesses on their behalf;

3) inaccordance with the Family Educational Rights and Privacy Act (FERPA),
to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

C. Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

d. Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

e. Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused Student
does not appear at a disciplinary hearing, the Hearing Body shall enter a plea of
“not responsible” on behalf of such student and the hearing shall proceed in the
normal manner of hearing evidence, weighing facts, and rendering judgment.
The failure of an Accused Student to appear at the disciplinary hearing shall not be
considered by the Hearing Body to constitute evidence of responsibility.

0. Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

I. Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior criminal
convictions or University disciplinary actions may be presented to the Hearing
Body only after a determination of responsibility has been made and only for
consideration in connection with determining the sanction.

J. Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student.

6. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected,
(ii) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii) new information,
sufficient to alter the decision, or other relevant facts were not brought out in the
original hearing because such information and/or facts were not known to the
Accused Student at the time of the original hearing. The review shall be limited to a
review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

C. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

1.

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (ii) to ensure the Student’s own physical or emotional safety and well-being; or
(iii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with 11.B.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate. The University may withhold awarding a degree otherwise earned until the
completion of the process set forth in this Student Code, including the completion of all sanctions
imposed, if any.

1.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law.

a. Warning: A disciplinary warning is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.
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b. Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

C. Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community. Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student
upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate from
and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

d. Loss of Privileges: Denial of specified privileges for a designated period.

e. Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material replacement.

f. Discretionary Sanctions: Work assignments, essays, service to the University, or
other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

0. Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more serious
disciplinary action by the University.

h. Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

I. Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

J. Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

K. Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the suspension
be excluded from the premises of all CSCU premises when in the judgment of
the suspending authority, the Student’s continued presence would constitute a
danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of the
student’s home University for designated purposes.

l. Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

2. Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a. Denial of access to certain university services, including, but not limited to housing
and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or

C. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under 11.B hereof.

4. Sanctions Which May Be Imposed on Student Organizations
a. Sanctions: Those sanctions listed in subsections 1.a through f of Section II.D.
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student activity
fee funding, and/or the privilege of functioning as a student organization. Loss of
recognition for more than two (2) semesters shall require that an organization reapply
for University recognition. Conditions for future recognition may be imposed by
the hearing body.
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[11. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Community College Students as set for in this Section 11l of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

1. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

2. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section I.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

5. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section 1.D. that appear to have been violated;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

oo o

6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented;

e. to present information, to present witnesses, and to make a statement on his or her behalf; and

f.  to receive a written decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. aviolation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section I.D. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section 1l of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed;

5. A “Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section I.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.
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V. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

Be notified of all charges.

Review any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Request a delay of a hearing due to extenuating circumstances.

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

Submit a written statement regarding the incident.

Give a personal statement.

Question all statements and other information presented at the hearing.

0. Present information and witnesses when deemed appropriate and relevant by the hearing
body.

11. Be informed of the finding(s) as well as any sanctions imposed.

12. Present a personal or community impact statement to the hearing body upon a finding of

"Violation."

SourwNdE
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In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1.  Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing.

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing

prove otherwise.

Deny or admit violating the Code of Conduct.

Decline to give a personal statement.

Present Character Witnesses, if appropriate.

Receive a written notice of the sanction(s) imposed.

No ok
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PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College believe that all members of the
academic community are entitled to expect compliance with Section 1.D.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section 1.D.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. If the Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. If the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought.

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (c) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.
6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site:

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

Twenty-one (21) business days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

c. The procedures outlined in the "on- site" section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

e. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART C: INTERIM ADMINISTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension™ and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student's misconduct in violation of Section 1.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

1. Warning - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College

involving denial of all Student privileges, including entrance to College premises. A

notation of "suspension” will be placed in the Student database but will not be placed on

the Student transcript. Charter Oak State College will not accept credits earned at

another institution or through any other means during a period of suspension.

Suspensions shall range from one semester to two years.

Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.

o
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits earned at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed”
shall be placed on the Student's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in

dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016



SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Housatonic Community College
REPORTING OFFICE/DEPARTMENT: Public Safety

INSTITUTION CONTACT: Master Sergeant Jeffrey Herget
YEAR: 2022

Incidents of Sexual Assault, Stalking and IPV Reported to CSCU in 2022

Number of Incident Respondent Respondent Confidential or
Typeiofilngidbn Incidents Reported to Identified as Identified as Anonymous
Reported Have Occurred | Connected to the Connected to Reports
in 2022 Reporting CSCU Institution
. Institution

Sexual Assault 1 1 1 1 1
Stalking 1 1 1 1 1
Intimate Partner 0 N/A N/A N/A N/A
Violence (iPV)

Disciplinary Cases Resulting from investigations of Sexual Assault, Stalking and Intimate Partner Violence

Number of Finding of No Finding of Finding of Finding of Number of Appeal
Type of | Investigations | Violation or | Responsible | Responsible & Responsible Findings Outcome
Incident Not & Expulsion Suspension & Appealed
Responsible Probation/
Warning

Sexual 1 0 0 0 1 0 0
Assault
Stalking 1 1 0 0 0 0 0
Intimate 0 N/A N/A N/A N/A N/A N/A
Partner
Violence
(IPV)

Link to CSCU Policies: https://www.ct.edu/regents/policies
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What is Title IX?

“No person in the United States shall, on the basis of sex, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under
any education program or activity receiving federal financial assistance.”

-20 U.S.C. § 1681(a)

What and who does it protect?

Title IX protects all students from sex-based discrimination. The law also
protects parenting students and women in STEM programs.
Title IX addresses sexual harassment, sex-based discrimination and sexual
violence.

What should I do if | need to report something?

You can report a violation of Title IX to any faculty or staff member.
AND

The Title IX Coordinator will meet with you, give you on and off campus
resources and explain your options through the HCC grievance procedure.

THEN

The Title IX Coordinator will do an investigation into the violation of policy
and if someone is found responsible, they will be subject to sanctions.

Title IX Coordinator:
Robin L. Avant, ravant@housatonic.edu
Beacon Hall 278 | 203.332.5061




SAFETY & SECURITY

The Advocate System
Making A Care Report
Title 1X Grievance Report
Academic Complaint



Making A Care Report

Care Reports

* If you feel that there is an incident or situation that may lead to an individual harming themselves
or others, or if there is an emergency, or a significant threat to this college or the community,
please dial 9-1-1 or contact Campus Security immediately at 203-332-5025.

* If you are concerned about the behavior or well-being of any member of this campus community,
please complete an online Care Report. These concerns may include but are not limited to:
academic concerns, mental health or medical issues, food, medical or housing insecurities,
personal or family problems, transition or adjustment struggles and or conduct issues or
violations. Each report should include as much detail as possible regarding the behavior or
incident of concern. Once the report has been submitted, the reporter will receive a computer-
generated response acknowledging the report has been success ully submitted.

* After an online sup?ort has been submitted, it will be immediately sent to the Director of
Counseling and Wellness who will triage the report to the proper department for investigation.
However, do not expect an immediate response. If this is an emergency that warrants an
immediate response, please contact Campus Security immediately at 203-332-5025. Thank you.

107472022 hteps //www housatonic edu/salety



Title IXGrievance Report
Title IX Reports

* Housatonic Community College does not tolerate sex or gender
discrimination, including sexual misconduct such as sexual harassment and
sexual assault, stalking, and intimate partner violence. These behaviors, as
well as any related retaliation, are prohibited under CSCU Sexual
Misconduct policy. The college has a responsibility to investigate and
address complaints or reports of prohibited conduct. The reporting options
include filing an internal complaint, reporting the conduct anonymously
and/or reporting the conduct to law enforcement(not done through the
form below). If you wish to make a complaint or report of sex
discrimination, sexual misconduct or other behavior prohibited by the
policy, please complete the following form. This form will be sent directly

to the Title IX coordinator and invokes the College's internal disciplinary
process.




Academic Complaints
Flowchart

* A student who has an academic concern should first confer with the
faculty member. If the student is not satisfied with the outcome of
the conference, the student should meet with the Department
Chairperson or Coordinator who will consult with the faculty member
to help resolve the concern. Once the Department Chairperson or
Coordinator has concluded their review of the concern and informed
the student of any decision, the student may then contact the
Academic Dean for further assistance.

10/4/2022 https //www housatonic edu/satety
)



Housatonic Campus is Here for You

Need Assistance stop by the Student Services Office located in BH 278

Have a concern ... mental health, personal/family problems, transition/adjustment struggles,

Food Pantry: provides students with opportunities to receive healthy &
nutritious non-perishable items and fresh produce. The Food Pantry is located in
Lafayette Hall L207 and open daily.

Questions? HC-foodpantry@hcc.commnet.edu | 203-332-5080

HCC Women's Center is committed to meeting the needs of women. The Center
provides a safe environment to receive support, assistance and information.
Contact Women's Center Coordinator, Katrina Camerato, 203-332-5268
kcamerato@hcc.commnet.edu
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HCC Men's Center provides a safe place for caring and support. Contact Men's
Center Coordinator, Alexandros Valiantis, 203-332-5178, avaliantis@hcc.commnet.edu

'E-.

E E TimelyCare - Free 24/7 Medical and Mental Telehealth for All Students

- e Medical: 24/7, on demand medical provide that can treat wide range of common illness
o TalkNow: 24/7, on demand access to mental health professionals at anytime
¢ Scheduled Counseling: schedule an appointment to meat with a counselor

E 1 ¢ Health Coaching: work on improving healthy lifestyle behaviors

If you are experiencing homelessness, there are resources:
Contact: Christina Prevot (203) 523-5463 | cprevot@fcagency.org
Other Options:
1. Visit and speak to an Advocate from the Vehicle for Change
Schedule: Mondays - van is at downtown Bus Terminal 9:30am-12pm
Fridays - van is at Subways in Downtown Bridgeport 9:20am -2pm
2. Contact the The Housing Collective 860-578-8509, the housingcallective.org
3. Contact the Dean of Student Services Office, Dean Robin Avant, 203-332-5061 | Beacon Hall Room 278
ravant@hcc.commnet.edu or Josephine Pelaggi, 203-332-5085 | jpelaggi@hcc.commnet.edu

Experiencing Domestic Violence, Gender Based Violence,
Sexual Assault Schedule an appointment with our Campus
Advocate Today by scanning QR code

The Center for
Family Justice

Phepe Sturty rvre.
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BLUE TABLE TALK:

WOMEN IN MENTAL HEALTH

Tuesday, March 22nd, 2022

1PM - WebEx
Featured Panelist

leasha Ramsay, LCSW Fentyshia Daniels, LMSW

Psychotherapist Gatewa.y Community College
Counseling & Wellness Center

Scan to Join Dr. Krystal P. Finch, LCSW
WebEx Advance Practitioner & Clinica!
Engagement Speclalist
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A Traveling Postcards Workshop is a professionally led,
healing arts workshop that gives voice and comfort to
survivors of gender violence and their allies.

Workshops are held in coordination with counselors, victim advocates,
sexual & interpersonal violence care coordinators and community leaders.
Traveling Postcard workshops are also an excellent tool for advocacy and

promoting gender equality on college campuses.

All are welcome and no artistic experience needed!

We bring our workshop (and postcards!) to campuses across the nation.
At a Traveling Postcards workshop we believe you and believe your

resilience and wisdom can change the world.

Traveling Postcards™ is a Women’s Wisdom Initiative.

April 11t | El_%’.’*’éi@

Beacon Hall Room 288 ﬁ‘ﬁ’;ﬁé‘“‘

10am, 1pm & 5pm 1[5k
students and staff are welcome! J Scan for Re_g;';;e_r Here!

- — — more information!
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Survey Summary

Administered
Monday April 4 - Friday, April 29, 2022

3,031invitations
sent to Spring 2022 registered students

352 survey respondents / 11.6% response rate

Significantunder-representation of men and
over-representation of adult learners
(25 or older) among respondents.

Overall, the survey respondents’

and

However, given the low response rate and
under-representation of certain populations,
the Office of Institutional Effectiveness

in applying the survey results.



Respondent Demographics

Race/Ethnicity

72%
of survey respondents
are Latinx or Black.

19%
of survey respondents
are White.

Race/Cthnicity, Survey Respondents vs. HCC
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Respondent Demographics

Gender

Only
16%
of survey respondents
identified as Male.

21%
of survey respondents

did not answer the
guestion.

Gender, Survey Respondents vs. HCC



Respondent Demographics

Age Group

51%
of survey respondents
are Adult Learners (25 or older),
compared to
40%
of HCC students
who are Adult Learners.

Age Group, Survey Respondents vs. HCC

=
A ——
—_——



Respondent Demographics

Sexual Orientation Sexual Qrientation, Survey Respondents

15% o

of survey respondents

1 .
identified as LGBTQ.
' 1l . i
HCC does not collect data on v il
sexual orientation for Y
comparison.



Respondent Demographics

Online Courses Online Courses (%), Survey Respondents vs. HCC

35%
of survey respondents
take 100% of their classes online,
compared to

45%
of HCC students
who are fully online.
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Campus Climate

86% of respondents displayed positive attitudes regarding the campus climate.
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Campus Climate

Respondents’ attitudes were slightly less positive regarding their connection to HCC.
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Campus Safety Management

Although attitudes toward campus safety are largely positive,
59% of respondents think HCC should do more to protect students.

L2 atttudes G Ciapas Saloty M geeinnent
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Training on Sexual Assault Policies & Prevention

85% of respondents reported that they have received
training or information on sexual assault prevention.

Received training or information on:

The definition of sexual assault 88%
How to report sexual assault 84%
Where to go to get help if you or someone you know is sexually assaulted 86%
How to prevent sexual assault 82%

79% of respondents found the training or information Very Useful or Useful.



Awareness of Sexual Assault Policies & Prevention

Despite high awareness of sexual assault policies and prevention,

only 31% of respondents strongly agreed with the following statements:

Q5: Knowledge of Sexual Assault Policies & Prevention
(n=280)
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How Can We Improve (Open-Response)

72 substantive responses | 20% ofall respondents

THEME 1: More Training on Campus Safety
(34 respondents)

o Assembly, workshops or other activities (11 respondents)
o In-classtraining or notification of available training (9 respondents)
o Online, Blackboard or video training (5 respondents)

“Place posters all over campus, or have a “Continue to update the videos...on safety and
club for [campus safety].” make them a requirement to be on campus.”’

“Maybe HCC can hold an assembly on sexual
assault and where to go to get help...”

“Try creating in-class protocols... Make it “Practice emergency evacuation/lockdown plans
a public conversation...” as part of freshman seminar.”



How Can We Improve (Open-Response)

72 substantive responses | 20% of all respondents

THEME 2: HCC is doing a good job when it comesto campus climate and safety.

(14 respondents)
“I feel very comfortable, safe and “Most of the time, HCC doesn't feel like a Community
confident at HCC.” College but like a prestigious university.”
“I feel well treatedin classroomand on the “HCC has done a great job at keeping students
campus. And | am sincerely grateful for that.” fully aware of how to prevent, treat, report, and

find information on staying safe on and off
campus. | love HCC”



How Can We Improve (Open-Response)

72 substantive responses | 20% of all respondents

THEME 3: Increase & Improve Security around Facilities
(12 respondents)

o More patrols, cameras, esp. at night and outside building (8 respondents)
o Complaints about security guards (6 respondents)

“Security guards are...unfriendly and do “I'hope HCC has adequate running video camerasin
not know [the] building.” buildings and especially in the parking lot. The parking
lot and stairwell is the one place I always feel scared.”
“On the outskirts of the building it is very “There should be security guards making their
lonely, both at night and during the day... rounds...inthe hallways in the evening. | always see the
Maybe they can put more security outside cleaning crew but [no] security guard crew once you

of the building.” pass the front desk.”



How Can We Improve (Open-Response)

supbstantive responses 0 OT all responaents
72 substanti 20% of all dent

THEME 4: Better Treatment by (Non-Security) Staff & Faculty
(7 respondents)

o Poor treatment of students who have not been vaccinated for COVID-19 (2 respondents)

“I think HCC does a good job with [campus security]. Where | think HCC has major issues is with [Student
Services]... | took a class at another community college and had completely different treatment. They treated
students like they want them to go there and will follow up on their own to make sure issues are resolved.”

“Stop treating people like they are A :
diseased and unworthy because they are “Admin, support and advisors need additional training”
unvaccinated!!”



Notes to Consider

(for next administration)

To improve response rates:
o The survey should be readministered at the beginning of the Fall or Spring term.
o Engage faculty to promotesurvey and increase student interest.

Clarify what is meant by “Campus Climate”
o Make it clear in the invitation and reminders that the survey is not limited to on-ground students.

Add “Straight” as an answer option for the question about sexual orientation.

o Half of the students who indicated their sexual orientation was “Not Listed” wrote in “Straight,” rather than
choosing “Heterosexual.”
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IF YOU ARE EXPERIENCING
HOMELESSNESS, THERE IS A
RESOURCE.

Dean Robin Avant
203-332-5061 | ravant@hcc.commnet.edu

Office: Beacon Hall 278

Josephine Pelaggi
203-332-5085] jpelaggi@hcc.commnet.edu
Office: Beacon Hall 278

E Contacts: Monday — Friday, 8:30am — 5:30pm
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MEMORANDUM OF AGREEMENT
Between
THE CONNECTICUT DEPARTMENT OF HOUSING
And
THE CONNECTICUT STATE COLLEGES AND UNIVERSITIES on behalf of the Regional Community-
Technical College System

This Memorandum of Agreement (MOA or Agreement) is made between the Connecticut
Department of Housing (CTDOH) and the Connecticut State Colleges and Universities (CSCU).

PURPOSE

The purpose of this Agreement is to allow CSCU students to access the CTDOH Rapid Re-Housing
program to meet the needs of students enrolled in the following community colleges (Capital,
Gateway, Housatonic and Norwalk Community Colleges). This program will provide financial and
housing support to low income students, so that they can live in an affordable, stable and safe
housing environment. The ultimate goal is for the students with this housing support, will have a
higher retention rate to complete their education.

WITNESSETH

WHEREAS, pursuant to Connecticut General Statutes, Section 10a-1, CSCU serves as the
governing body for the Regional Community-Technical College System, the Connecticut State
University System and Charter Oak State College, and serves as the administrative body for each
of these institutions; and

WHEREAS, policy adopted pursuant to Section 10a-6 of the Connecticut General Statutes
provides CSCU with the authority to make or enter into contracts, leases or other agreements in
connection with its responsibilities; and

WHEREAS, policy adopted pursuant to Section 10a-151b of the Connecticut General Statutes
provides CSCU with the authority to purchase equipment, supplies and contractual services; and

WHEREAS, CSCU seeks to ameliorate some of the negative impact of COVID-19 on students
enrolled at Capital Community College and the three colleges in its Shoreline-West Region
(Gateway, Housatonic and Norwalk Community Colleges); and

WHEREAS, CTDOH is the Connecticut state agency that provides housing and support services
under several federal programs, and collaborates with multiple partners to align resources,
coordinate and implement Connecticut’s housing strategy; and

WHEREAS, the CTDOH Commissioner is authorized under Connecticut General Statutes, Sections
8-37u and 8-206, to make available technical and financial assistance to any appropriate agency



and to work with such appropriate agency for the purpose of coordinating housing policy and
activities; and

WHEREAS, the program is a combination of housing location and stabilization services combined
with financial assistance, if necessary, to help unstably housed individuals and families to move
as quickly as possible into permanent housing to achieve housing stability; and

WHEREAS, the program is designed to assist unstably housed individuals and families as they
transition from unstable housing into permanent housing through the provision of time-limited
housing supports and strategies with the ultimate goal of achieving housing stability; and

WHEREAS, CSCU and CTDOH agree that providing students who are housing unstable with access
to the Rapid Re-Housing Program will greatly assist their ability to complete a credential and
obtain a job with a livable wage; and

WHEREAS, the Commissioner of CTDOL are authorized by Connecticut General Statutes, Section
4-8, to enter into such contractual agreements as may be necessary for the effective discharge
of their duties; and

WHEREAS, CSCU community colleges (Capital, Gateway, Housatonic and Norwalk Community
Colleges) will access the services of the Rapid Re-Housing Program through a designated CTDOH
contractor(s) to provide housing support services to students identified by the colleges as
unstably housed.

NOW, THEREFORE, the parties hereby agree as follows:

1. The parties agree to the provisions of the Family Educational Rights and Privacy Act
(FERPA), including any amendments or other relevant provisions of federal law, as well as
Chapter 99 of Title 34 of the Code of Federal Regulations govern student education
records. Nothing in this MOA may be construed to allow CTDOH or its contractors to
maintain, use, disclose or share student information in a manner not allowed by federal
law or regulation or by this MOA.

2. CSCU, including the colleges referred to above, agrees that it will not provide education
or other student level data to CTDOH. Students in need of housing resources will be
referred to CTDOH or its contractor and no student education data will be shared. It will
be the individual student’s responsibility and decision to provide any consents for
information-sharing.

3. CTDOH and CSCU will develop an instrument and process for determining which CSCU
students shall be eligible to access the Rapid Re-Housing Program.



4. Upon execution of this MOA, CTDOH will provide up to a maximum of $600,000 to its
rental assistance administrator for the provision of rent subsidies to housing unstable
community college students. Each participating college will be able to access up to
$150,000 of rental assistance through the CTDOH’s rental assistance administrator.

5. Capital Community College will provide an amount not to exceed $48,000 to cover the
salary and fringe of said contractor’s Housing Support Specialist and Supervisor. The
community colleges of the Shoreline-West region (Gateway, Housatonic and Norwalk
Community Colleges) shall provide similar funding for a Housing Support Specialist and
Supervisor (Shoreline West will fund staffing sufficient for similar positions at each of its
colleges, or a regional position, such proposed staffing levels to be approved by CTDOH).

Cancellation

Either party, through a duly authorized employee, may terminate this Agreement, upon a 90-day
written notice to the other party. Upon such termination, CSCU will return any unspent funds.

Modification

This Agreement may be modified by written agreement signed by the Parties. The Parties
acknowledge that any changes in state or federal laws, including FERPA, may require
modifications to this Agreement. This Agreement is subject to the availability of funding, and
in the event of a withdrawal or reduction in funding, CSCU and CTDOH reserve the right to
reduce or terminate this Agreement according to the provisions contained herein.

Duration and Termination
This Agreement will become effective upon its execution by both Parties for a period of one
(1) year, unless terminated by either party. It may be extended upon written agreement of
the parties.

The following individuals shall serve as the contact person for their respective organizations:

For CSCU:
Lesley D. Mara
Director
Strategic Initiatives, Sponsored Research and Outreach
Connecticut State Colleges and Universities
61 Woodland Street
Hartford, CT 06105
860-723-0167

For CTDOH:



Steve Dilella

Connecticut Department of Housing
505 Hudson Street

Hartford, CT 06106

860-270-8081

IN WITNESS WHEREOF, the Parties have affixed their signatures:

Connecticut State Colleges and Universities

R &07 1/20/2022

Dr. Terrence Cheng Date
President

Connecticut Department of Housing

S gt

1/19/2022
By:

Seila Mosquera-Bruno Date
Commissioner



safeTALK

3 -HOUR In Person Suicide Prevention Training Course

Tuesday, September 13, 2022

9 a.m.—12 noon—Lafayette Hall L109
What is SafeTALK?

safeTALK is a half-day alertness training that prepares anyone 15 or older,

regardless of prior experience or training, to become a suicide-alert helper

Learning goals and objectives

Over the course of their training, safeTALK participants will learn to:

* Notice and respond to situations where suicide thoughts might be
present

* Recognize that invitations for help are often overlooked

» Move beyond the common tendency to miss, dismiss, and avoid
suicide

* Apply the TALK steps: Tell, Ask, Listen, and KeepSafe

* Know community resources and how to connect someone with
thoughts of suicide to them for further help

) . SCAN QR CODE TO REGISTER
Click Here To Register SRl )

o
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. RAIN BEACONHALL
LOCATION: EVENTS CENTER




HOUSATONIC COMMUNTIY COLLEGE

RED
FLAG
CAMPAIGN

SAY SOMETHING WHEN YOU SEE RED FLAGS FOR SEXUAL ASSAULT.
DATING VIOLENCE, OR STALKING IN A FRIEND’S RELATIONSHIP.

RED FLAGS DISPLAYED
ACROSS THE HOUSATONIC
CAMPUS
OCTOBER 1 -31,2022

If you or a friend is dealing with an unhealthy relationship, call THE
NATIONAL DOMESTIC VIOLENCE HOTLINE at 1-800-799-SAFE (7233)
it's FREE, CONFIDENTIAL. and operates 24 HOURS A DAY.



» Calls his/her partner over and over again

* Gets angry when her/his partner spends time
with other people
-

* Makes her/his partner “pay” for spending time with
other people

* Persuades his/her partner to give up activities he/she enjoys
* Makes all the decisions in the relationship

T
* Uses derogatory language to describe his/her partner

» Constantly finds fault with his/her partner
» Makes partner feel bad about herself/himself
™
* Ignores her/his partners wishes or needs

* Manipulates or forces partner to do something
against his/her will

S
» Grabs or pushes partner
* Throws or breaks objects

* Forces his/her partner to have sex or do sexual things
A 9

To contact a Vietim * Harasses someone to the point of fear
Advocate, call * Repeated!y follows someone

$I13—-2572-3900 * Sends frequent unwanted messages to someone,
directly or through friends

Ifyou or a friend is dealing with an unhealth
S

v relationship, cal
165 FREE, CONEZDENTTA and mmasnsns me s o e o 11 WATIONAL DONESTIC VIOLENCE oTLIne of FETTRETTEETTYRZTTE T



Have you seen the flags around campus .........

Say Something when you see warning signs “red flag” for sexual assault, dating

violence, or stalking in a friend’s relationship.

The Red Flag campaign encourages students, staff, and faculty to be active positive
bystanders if they witness warning signs of relationship violence and sexual assault.
A positive bystander has the ability to step in and talk with their friend, family
member, or student about their safety and help them find resources should they

need them.

Relationship Violence Red Flags
e Insults or derogatory language used
against a partner
e Controlling behaviors
e Jealous
¢ Monitoring social media
e Controlling finances
e Bruises or other injuries
e  Withdrawal from usual activities

Sexual Assault Red Flags

Attempts to separate someone from
their friends and get them alone
Use of date-rape drugs

Pushing physical boundaries

Signs of incapacitation

Use of pressure, guilt, or coercion
Bruises or other injuries

You’ve Noticed Red Flags, Now What?

All bystanders face a choice: Do | ignore the situation? Or do | step in and try to make things better

You have the ability to:

stop a situation from escalating, help someone that could be at risk, prevent someone from making a

decision that could harm themselves or another person.

Use the three D’s! Direct, Delegate, and Distract
Direct: Do something yourself, like asking someone to stop

Delegate: if you do not feel comfortable stepping in yourself, ask someone for help

Distract: If you don’t want to address the situation directly, a distraction could be a good way to diffuse

tension and give someone who's uncomfortable an opportunity to exit.

If you or a friend is in danger call police or 911
Domestic Violence Hotline 1-800-799-SAFE (7233) or visit www.thehotline.org




___The Clotheslme Project

We honor
Your story

The Clothesline Project is a visual display of t-shirts decorated to the represent the
impact of domestic and sexual violence. Students will be given the opportunity to
make shirts with messages of hope or to let go of something from a time of
violence.

| 10/11 & 10/12
| 11AM-2PM HCC Courtyard
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Bearing
Witness to
Violence
Against

Women

hat
I8 the

(lothesline’

The Clothestine Project is a visual display that bears

witness Lo the violence against women. During the
public display, & clothesline is hung with shirts. Each
shirt is decorated to represent a particular woman’s
experience, by the surviver hersell or by someone
who cares about her.

We started with thirty-one shirts hung in Hyannis,
Massachusetts in the Fall of 1990. Since that time,
projects have begun in communities all acrass the
country and in other countries as well.

The purpose of the project is four-fold.

1. To bear witness to the survivors as well as the
victims of the war against women.

b

. To help with the healing process lor people who
have lost a loved one or are survivors
of this violence.

w

. To educate, document, and raisc socicty's
awareness of the extent of the problem of vivlence
against women.

4. To provide a nationwide network of support,

encouragement and information for uther

communities starting their own Clothesline Projects.



(reating a shirt,

We would like each shirt to reflect the woman’s

personal expericace. You may include 4 name, date,

and memorabilia such as tools of 2 trade or symbols of

interest. Some suggestions for enduring durability:
¢ use 4 natural fabric
® sew rather than using glue
¢ photocopy photographs vnto iron-ons.
© use acrylic ur textile paint,
color-fast dye or indelible ink
At each display, shirts and materials will be available
for peuple who wish to design a shirt at the time.

Some facts about
violence against women:

® One out of two women will be in a
violent relationship. (Vanenat Vietim Center)

* Every single minute of every day more than
one woman is raped in America.
{U.5. Justice Department)

* Before the age of 18. one out of three girls
and one out of five boys will be victims of
incest or sexual assault.(Suruvors of incest Anonyinous)

Suae T

CLOTHESLINE he Clothesline ’roject is 4 group
of people from all backgrounds
We stand together committed 1o

. . challenging our outward and

y.‘“" ! My ! “inc i internalized homophobia, racisai,

— ‘ and sexism and other oppressions,

PR OJECT Wemakethe conmections between
these violences and the violence we
experience as women.

For women killed.

You may want to submit a shirt that belonged 1o her.
Please show on the shirt the woman®s name, date ol
birth and death and hometown. When the shirt is
complete you may wish to take the time to write 4
description of the person you have memorialized.
Please include information you wish to share
about her death. Tell us what this person meant to
you and how you think she shoul be remembered.
Enclose a photograph of the person if you have
one you are willing Lo part with. We cannot be

responsible for returning photagraphs or momentos.

Donations 1o the To participate, make a donation
(lotheskine Project, or request further information contaet:
however small, o
are greatly appreciated, F_ Address

pastes

n

here

Publicizing the Clothesline.,

We cequire advance publicity {or any event at which the
Clothesline Project will be displayed. We hope that this will
ensure that women whose shirts are displayed will not come
upon the Clothesline unprepared.

For survivors,

Because making a shirt is part of the healing process
for survivors of violence, shirts should be submitted
by the survivor. If not possible, a shirt for a survivor
should be submitted with her written permission.

We ask that you respect their anonymity by not using
their name. Last name or hometown are not required.
We would appreciate whatever inlormation you or
she would like to share.

We wilt respeet requests for confidentiality.

Names.

Naming the perpetrator is an important part of the
healing process. But, for legal reasons, we cannot
display shirts with full names of the perpetrators.
We ask that shirt makers use first names or initials
if they wish to name their violator.

If you would like to start a Clothesline

in your area or organize a display.

Pleawe weite fur guidelines, ideas, lessonis from our experience and
ther information. Mease contact us when you begin su you van he
weluded i national and regionil events.

The Clothesline Project National Network
13 Plymouth Road

YarmouthPort MA 02675
www,ClotheslineProject.org

Email: ClotheslineProj; net




HOUSATONIC COMMUNITY COLLEGE

JOIN US IN OUR FIGHT AGAINST
DOMESTIC VIOLENCE

WEAR PURPLE

DAY

THURSDAY, OCTOBER 20, 2022
SHOW YOUR SUPPORT BY WEARING PURPLE, TAKE A
PICTURE, POST IT ON SOCIAL MEDIA AND HASHTAG
#PURPLE THURSDAY, #DVAM #HCCSTRONG







| am not on
Campus today
Because....

My tuition was not paid. He promised
He pay it. 1 don’t have access to “our” bank
account.

For more information and/or resources, please contact:
Dean Robin Avant
Title IX Coordinator
Beacon Hall 278
ravant@hcc.commnet.edu
203-332-5061




lam not on
Campus today
Because ....

She pushed our son down the stairs and
| was up all night watching him sleep.

For more information and/or resources, please contact:
Dean Robin Avant
Title IXCoordinator
Beacon Hall 278
ravant@hcc.commnet.edu
203-332-5061




| am not on
Campus today
Because ....

All my tires were slashed, and my windshield
was busted this morning. He told me | would
be sorry when | ended things the other night.

For more information and/or resources, please contact:
Dean Robin Avant
Title IX Coordinator
Beacon Hall 278
ravant@hcc.commnet.edu
203-332-5061




| am not on
Campus today
Because ....

| had to drive my mother to the clinic and
wait with her. My dad gave her a concussion
last night. We have nowhere to go.

For more information and/or resources, please contact:
Dean Robin Avant
Title IX Coordinator
Beacon Hall 278
ravant@hcc.commnet.edu
203-332-5061




| am not on
Campus today
Because ....

| didn’t wake up this morning.

For more information and/or resources, please contact:
Dean Robin Avant
Title IX Coordinator
Beacon Hall 278
ravant@hcc.commnet.edu
203-332-5061




| am not on
Campus today
Because ....

| had to choose between paying medical bills
after our “flight” or coming back to school.

For more information and/or resources, please contact:
Dean Robin Avant
Title IX Coordinator
Beacon Hall 278
ravant@hcc.commnet.edu
203-332-5061




| am not on
Campus today
Because ....

My attacker sits two rows behind me.

For more information and/or resources, please contact:
Dean Robin Avant
Title IXCoordinator
Beacon Hall 278
ravant@hcc.commnet.edu
203-332-5061




lam not on
Campus today
Because ....

| overslept after receiving 150 phone calls
between midnight and 5am for the third
night in a row.
They were a mixture of hang-ups, threats,
and blaring music through my answering
machine when | did not pick up.

For more information and/or resources, please contact:
Dean Robin Avant
Title IX Coordinator
Beacon Hall 278
ravant@hcc.commnet.edu
203-332-5061




| am not on
Campus today
Because....

| received four texts this morning all
explaining that if | went to lab and worked
with “my hot lab partner” | would regret it.

For more information and/or resources, please contact:
Dean Robin Avant
Title IX Coordinator
Beacon Hall 278
ravant@hcc.commnet.edu
203-332-5061




Nlov. 2022

Learn from BIT Experts Across the Nation

The 15th Annual

NABITA Conference

Register Today

Boost Your Learning Journey with Pre-Conference

Training

into the latest trends, challenges. and BIT hast gracticas. Whether vou'ra a

seasonad pro or just starting. our ramings suit you and your team

Two-Day Courses: Sunday, November 12 & Monday, November 13

Behavioral Intervention Team Standards & Best Practices

K-12 Structured Interview for Violence Risk Assessment (SIVRA-35)

One-Day Course: Monday, November 13

Non-Clinical Assessment of Suicide (NAS)

Register for Pre-Conference Courses

D(-l&,ﬂ Frveoont
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CT State - Student Success Management

Holistic Student Support (HSS)
Survey Results

CT STATE

COMMUNITY COLLEGE




Designh & Set Up

“Dataasof 11.16.22

A pilot HSS Survey was originally designed and distributed during the
2021-22 AY at Phase 1 & 2 institutions via Microsoft Forms

Pilot surveys contained 20+ guestions for students regarding
academic and career goals, holistic needs, etc.

Feedback from students/advisors indicated that the survey was too
comprehensive & took too long to complete

Current HSS Survey was finalized by the SSM Leadership Team, with
feedback from previous pilots and input from key stakeholders (e.g.,
Institutional Research, etc.)

« Survey is currently 15 questions

. Questions from pilot surveys regarding academic and career goals have been
moved to a new Academic & Career Plan form on CRM Advise

CT STATE

COMMUNITY COLLEGE



Fall 2022 HSS Overview

.

“Dotoasof11.16.22

HSS Survey was distributed to a total of
36,126 students (as of census) via email from
SurveyDig

*  Student population = certificate/degree-seeking
students registered for the current term

Ongoing email reminders about the survey
*  August 1* = first email to all students about the
survey and its purpose
* August 29 = first reminder email to students who
did not complete the survey
*  October 10% = 2" reminder email to students who
did not complete the survey

*  October 24" = 3" reminder email to students who
did not complete the survey

Announcement notification for all students
about the survey posted on their
myCommNet throughout the Fall term

Results as of October 10™:
* 13,752 surveys submitted (completed & opt-outs) = 38.06% response rate
* 13,070 surveys submitted (completed) = ~36.17% response rate
* 682 surveys opted out = ~1.88% opt-out rate

Results as of October 28th:
* 14,938 surveys have been submitted (completed & opt-outs) = 41.34% response rate
* 14,141 surveys submitted (completed) = ~39.14% completed response rate
* 797 surveys opted out = ~2.20% opt-out rate

Results as of November 16
* 15,643 surveys have been submitted (completed & opt-outs) = 43.30% response rate
* 14,750 surveys submitted (completed) = ~40.82% completed response rate
* 893 surveys opted out = ~2.47% opt-out rate

CT STATE

COMMUNITY COLLEGE




HSS Survey - Completed Surveys
(% of Surveys Completed By Campus)

Campus Completed Surveys Completed Hotistic Surveys (% Completed by Campus)
Asnuntuck 409
Capital 11286 i
Gateway 2272
Housatonic 1291
Manchester 1835 =
Middlesex 736 .
Naugatuck valley 2144 :
Northwestern CT 466
Norwalk 1484 .
Quinebaug Valley 536 .
Three Rivers 1276
Tunxis 1175 e
Grand Total 14750

CT STATE

“Data os of 11 16.22 COMMUNITY COLLEGE




HSS Survey - Completed Surveys

(Completed Surveys vs Campus Head Count @ Census)

Campus

Asnuntuck
Capital
Gateway
Housatonic
Manchester
Middlesex
Naugatuck Valley
Northwestern CT
Norwalk
Quinebaug Valley
Three Rivers
Tunxis

Grand Total

*Data as of 11.16.22

Surveys

409
1126
2272
1291
1835
736
2144
466
1484
536
1276
1175
14750

Completed Total Head

% Completed vs
{Census) Headcount
1414 28.93%
2395 47 01%
5579 40.72%
3364 38.38%
4164 44.07%
1880 39.15%
4703 45.59%
1143 40.56%
4070 36.46%
1189 45.08%
2952 43.22%
3267 35.97%
36126 40.83%

S b

P i
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Completed Surveys vs Campus Head Count (@ Census)
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HSS Survey - Current Employment Status (All Campuses)

Campus

Asnuntuck
Capital
Gateway
Housatonic
Manchester
Middlesex
Naugatuck Valley
Northwestern CT
Norwalk
Quinebaug Valley
Three Rivers
Tunxis

Grand Tatal

Data as 0f 11.16.22

No

53
138
298
173
258
113
269

57
241

72
183
182

2037

No, butlam
actively
seeking

employment

50
131
263
146
211
67
246
52
193
53
131
122
1665

306
857
1711
972
1366
556
1629
357
1050
411
962
871
11048

Grand Total

409
1126
2272
1291
1835

736
2144

466
1484

536
1276
1175

14750

=
Current Employment Status (All Campuses)

==

CT STATE

COMMUNITY COLLEGE



HSS Survey - Current Employment Status (By Campus)

Campus No

Asnuntuck 53
Capital 138
Gateway 298
Housatonic 173
Manchester 258
Middlesex 113
Naugatuck Valley 269

Northwestern CT 57
Norwalk 241

Quinebaug valley 72
Three Rivers 183
Tunxis 182
Grand Total 2037

Dataasof11.16.22

No, but | am
actively
seeking

employment

50
131
263
146
211
67
246
52
193
53
131
122
1665

Yes Grand Total
306 409
857 1126
1711 2272
972 1291
1366 1835
556 736
1629 2144
357 466
1050 1484
411 536
962 1276
871 1175

11048 14750

S
Current Employmenet Status by Campus

ii.;inll

CT STATE

COMMUNITY COLLEGE



HSS Survey - Caregiving Responsibilities (All Campuses)

Campus

Asnuntuck
Capital
Gateway
Housatonic
Manchester
Middlesex
Naugatuck Valley
Northwestern CT
Norwalk
Quinebaulg Valley
Three Rivers
Tunxis

Grand Totaf

Doto as of 11.16.22

No
271
568

1322

1247
514

1309
324
959
340
821

790

Y&a  GrudToa)
138 409
558 1126
950 2272
555 1261
588 1835
222 736
835 2144
142 466
525 1484
196 536
455 1276
385 1175

Caregiving Responsibilities (All Campuses)

CT STATE

COMMUNITY COLLEGE



HSS Survey - Caregiving Responsibilities (By Campus)

*Caregiving = I provide care giving responsibilities to others (e.g., a child, a sibling, a parent, a loved one who is differently abled)

Campus
Asnuntuck
Capital
Gateway
Housatonic
Manchester
Middlesex
Naugatuck Valley
Northwestern CT
Norwalk
Quinebaug Valley
Three Rivers
Tunxis

Grand Total

“Data as 0f 11.16.22

No
271
568

1322

1247
514
1309
324
953
340
821
790

9201

ves |

138
558
950
555
588
222
835
142
525
196
455
385

5549

Grand Total
409
1126
2272
1291
1835
736

2144

1484
536

1276
1175

14750

—
Caregiving Responsibilities by Campus I

CT STATE

COMMUNITY COLLEGE



HSS Survey - Consistent Internet Access (All Campuses)

Campus
Asnuntuck
Capital
Gateway
Housatonic
Manchester
Middlesex
Naugatuck Valley
Northwestern CT
Norwalk
Quinebaug Valley
Three Rivers
Tunxis

Grend Totsl

*Data os of 11.16 22

14
54
64
39
14
56
13
53
15
33
31

Yes Grand Vot
400 409
1082 1126
2218 2272
1227 1291
1796 1835
722 736
2088 2144
453 466
1431 - 1484
521 536
1243 1276
1144 1175
14328 14730

’

Consistent internet Access (All Campuses)
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HSS Survey - Consistent Internet Access (By Campus)

Asnuntuck
Capital
Gateway
Housatonic
Manchester
Middlesex
Naugatuck Valley
Northwestern CT
Norwalk
Quinebaug Vvalley
Three Rivers
Tunxis

‘Grand Total

*Data as of 11.16.22

Yes  Grand Total
400 409
1082 1126
2218 2272
1227 1291
1796 1835
722 736
2088 2144
453 466
1431 1484
521 536
1243 1276
1144 1175
tazes Sazs0

Consistent Access to Internet by Campus
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HSS Survey - Payment Plan Options (Missing FAFSA)

(By Campus)

[ Using financlal aid and | still
Campus nead to complete/finalize
the FAFSA
Asnuntuck 44
Capital 185
Gateway 331
Housatonic 216
Manchesier 270
Middiasex 75
Naugatutk Valley 305
Northwestern CT S4
Norwalk 2324
Quinebaug Valley B4
Thrae Rivers 157
Tunxis 165
Grand Total 2080

*Dotoos of 11,1622
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g timancial ald and | nll need to comiplete/linalire the TAFSA
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HSS Survey - Payment Plan Options (Unsure/Explore Options)
(By Campus)

Campus

Asnuntuck
Capital
Gateway
Housatonic
Manchester
Middlesex
Naugatuck Valley
Northwestern CT
Norwalk
Quinebaug Valley
Three Rivers
Tunxis

Grand Total

*Data as 0f 11.16.22

Unsure and would like
support in exploring my
options

24
64
134
67
116
36
88
23
91
21
45
55
764

—_— =
“Unsure and would like support in exploring my options”
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HSS Survey - Applicable Statements (Accommodations)
(By Campus)

Campus

Asnuntuck
Capital
Gateway
Housatenic
Manchaster
Middlesax
Naugatuck Valiey
Nerthwastern CT
MNorwatk
Quinebaug Valley
Three Rivers
Tunxis

Grand Totai

“Dateasof 11,1622

| am interested In learning

mare about educational
accommadations (1EP)

51

il4

218

120

165

75

189

38

134

£

1355

LA nterested in e arning more JBouteducetional accommodations (1E¥]
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HSS Survey - Applicable Statements (Food Insecurities)

(By Campus)

In the past month, thave been,

‘maney to buy more
Asnuntuck 47
Capital 177
Gateway 267
Housatonic 171
Manchester 197
Middlesex 55
Naugatuck Valley 205
Northwestern CT 45
Norwalk 148
Quinebaug Valley 45
Three Rivers 124
Tunxis 108
Grand Total 1589

*Datoas 0f 11.16.22
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Food Insecurities (By Campus)
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HSS Survey - Applicable Statements (Housing Insecurltles)

(By Campus)

{n the past month, | have been
Campus worrled about having » secure
#nd safe plate to sluep
Asnuntuck 11
Capital 55
Gateway 90
Housatonic 46
Manchester 48
Middlesex 14
Naugatuck Valley 53
Northwestern CT 14
Norwalle 55
Quinebaug Valley 14
Three Rivers 32
Tunxis 24
Grand Total 456

*Dotoas of 11,1622

Housing tnsecurities {By Campus)
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Next Steps...

* Version 2.0 will include the addition of Mental Health and Wellness
questions

* Continue discussions with campus leadership to improve the
routing of survey results to specific offices, departments, and
individual staff members

* Leverage state-wide data to identify funding opportunities and
partnerships to meet student needs

* Create a very brief (2-3 question) check-in survey to allow students
to ask for assistance at key points in the semester (e.g., mid-terms

and prior to finals)
CT STATE

COMMUNITY COLLEGE



@
l.l Mental Health FIRST AID

fron NATIONAL COUNCIL FOR MENTAL WELLBEING

WHY MENTAL HEALTH FIRST AID?

Register Mental Health First Aid for Higher Education teaches you how to identify, understand
NO W’ and respond to signs of mental illnesses and substance use disorders. This training
. — which focuses on the unique experiences and needs of college students — gives
Friday December 2, 2022 you the skills you need to reach out and provide initial support to someone who may
’ be developing a mental health or substance use problem and help connect them to
8:00am-4:00pm the appropriate care.
A
Beacon Hall @Barch shows nearly I ( In spring 2017, nearly Young adults
Events Center 214 '

between the ages of

**Lunch will not be provided 1 IN 5 l 40 %

18-25

opioid use problems.

Training is open to
Students, Staff and
Faculty

ol depressed n10-

iy o '|
affected with anxiety |
or depression. ! prior year that it was difficult
E Crem s function.

WHAT IT COVERS.-

¢ Adiscussion of campus culture and its relevance to the topic of IFheleatiise will teaCh_ youiiNewto
mental health. apply the ALGEE action plan:
» A discussion of the specific stress and risk factors faced by those in . .
higher education. * Assess for risk of suicide or harm.
* Applying the action plan in a number of scenarios designed + Listen nonjudgmentally.
specifically for faculty, administration and students. . . .
A review of the mental health resources available on campus and * Give reassurance and information.
through partnerships in the community. - Encourage appropriate
/ professional help.
REQUIRED PRE-WORK * Encourage self-help and other
Prior to attending this session, you will need to complete a few steps: support strategies.

* Register for your MHFA Connect Account. All attendees will receive
information to access their MHFA Connect account. This will give you

access to the MHFA Connect site to complete evaluations, pre-work E E
requirements and access materials and your certificate. You must -
B0 register before you can aftend the Instructor-led session. .
0O e Complete all evaluations and pre-work prior to your scheduled session. E
B This includes a 1-to-2 hour self-paced course.

om0 Please register using the QR code




Download the TimelyCare app! tlmely Eare

Telehealth
for Students

> Available through TimelyCare app or at timelycare.com/ctstate

> Free services available to students 24/7 from anywhere in the U.S.

@]

Medical: scheduled and on-demand support for common health issues

(cold, flu, etc.)
Health Coaching: work on improving healthy lifestyle behaviors (body

image, meal planning, sleepissues, etc)

TalkNow: 24/7, on-demand mental health support to talk about anything
Scheduled Counseling: choose a time and date to meet with a licensed

counselor



How to start a visit? timely Eare

Telehealth
for Students

Download the TimelyCare app

Register with your .edu email address

Choose Medical, TalkNow, Scheduled Counseling, or
Health Coaching




TimelyCare Client Card

Please include as much information as possible.

This is what our providers reference when visiting with your students.

TIMELYCARE SERVICES: (TIMELYMD TO COMPLETE)

SCHOOL NAME AND ADDRESS:

Housatonic Community College
900 Lafayette Blvd
Bridgeport, Ct 06604

CAMPUS SECURITY CONTACT:

HCC Security Office
203-332-5025

CAMPUS MEDICAL CENTER: (Yes/No; list address, contact and hours)
N/A

CAMPUS MEDICAL EMERGENCY CONTACT AND PROTOCOLS:
HCC Security Office
203-332-5025 or 911

COVID PROTOCOLS & PREFERRED TESTING SITES:
https://housatonic.edu/covid-19

CAMPUS COUNSELING CENTER: (Yes/No; list address, contact and hours)
Yes

Counseling and Wellness Center

Housatonic Community College

900 Lafayette Blvd

Bridgeport, Ct 06604

Lafayette Hall A-242

203-332-5285
HC-Counseling@housatonic.edu
M-F 8:30 am-5pm

CAMPUS MENTAL HEALTH EMERGENCY CONTACT AND PROTOCOLS:
HCC Security Office
203-332-5025 or911



TRANSPORT: If we identify a student that needs transport to another facility for medical or behavioral
support, what is your campus protocol?

An Emergency Petition (EP) is completed and University Police transport to the nearest Emergency
Department at Tidal Health.

SEXUAL ASSAULT RESOURCES:

PREFERRED URGENT CARE CENTERS: (list address and phone)
None

PREFERRED EMERGENCY ROOMS: (list address and phone)
None

PREFERRED PHARMACIES: (list address and phone)
None

TIMELYCARE RX DISCOUNT CARD: (TimelyMD will add this)
ANY OTHER RESOURCES OR INFORMATION ABOUT YOUR CAMPUS:

If urgent (non-emergency) consultation with a campus clinician in the Counseling Center is needed
Counseling and Wellness Center

Housatonic Community College
900 Lafayette Blvd

Bridgeport, Ct 06604
Lafayette Hall A-242

203-332-5285
HC-Counseling@housatonic.edu

M-F 8:30 am-5pm

HOUSATONIC COMMUNITY COLLEGE - COUNSELING AND WELLNESS CENTER
Informed Consent Form

Welcome to the Housatonic Community College Counseling and Wellness Center. In order
to serve you better, we would like to provide you with important information regarding
your treatment. Please read the following statement which explains our counseling
services. When you are done please sign and return to us. If you have any questions or
concerns, please don’t hesitate to discuss with your counselor.

General Information



information through this medium. In addition, students should be aware that Counseling
Service staff may

not always have immediate access to nor monitor their email communications on a daily
basis.

Risk and Benefits Associated with Counseling

There are risks and benefits associated with counseling. Counseling may involve the risk of
remembering
unpleasant events and may arouse strong feelings. Benefits of counseling typically include
symptom relief,
an enhanced sense of well-being, and increased ability to cope with peer and family
relationships and
academic pressures. You may also gain a better understanding of yourself which will assist
in your personal
development.

Mutual Respect

Counseling is based on an underlying principle of deep respect for each student who comes
for help. The

Counseling Service is committed to this principle and will work to take into consideration
and provide culturally competent care and engage all students respectfully. In turn, we also
expect students to behave in a respectful manner with all counseling staff and the
administrative assistant.

Verbal abuse as well as other forms of abuse may trigger termination of services and
immediate intervention on behalf of security. A referral may also be made to the Dean of
Students for follow-up. No form of physical violence will be tolerated.

Your Rights and Responsibilities

We want you to be aware of your rights as a client of our service. We have outlined these
below, and invite you to ask your counselor if you have any questions about these rights.

¢ You Have A Right to Privacy and Confidentiality:

*  Your counseling sessions are kept private and confidential.

* We do notshare or disclose any information without your written
consent.

* This means that, without your written permission, no information
about your contact with HCC Counseling and Wellness Center will be
made available to anyone outside of the Counseling and Wellness
Center, including HCC personnel, parents, family members, friends, or
outside agencies without your written permission. Please review
above sections, “Counseling Appointments” and “Exceptions to
Confidentiality”)

o Your Right to Release Information



The Counseling and Wellness Center offers short-term counseling services that are free of
charge to students currently enrolled at Housatonic Community College. Our office is
located A-242 in Lafayette Hall. Our hours are Monday through Friday, 8:30 am to 5:00 pm.
Our phone number is 203-332-5285. Our email is HC-Counseling@housatonic.edu. Please
wear a mask when visiting the Counseling and Wellness Center.

Emergency Information

When completing the counseling intake form, please make sure that you include the name
and current phone number of a person that you would like to be contacted in case of an
emergency. If you are experiencing a medical or life-threatening emergency on-campus
contact campus security, Lafayette Hall 203-332-5025 or Beacon Hall, 203-332-5040. If
you are experiencing an emergency off-campus please call 911.

Counseling Appointments

To make an appointment call 203-332-5285 or email us at HC-Counseling@housatonic.edu.
You can also visit the Counseling and Wellness Center in Lafayette Hall, A-242 to make an
appointment in person. Our Administrative Assistant will give you instructions regarding
counseling forms to complete and return before your scheduled appointment.

For students who walk-in requesting to meet immediately with a counselor this request
may or may notbe granted at that time based on the availability of counselors. If this is not
a life-threatening emergency, we will schedule you for the next available appointment.

Our Administrative Assistant will also give you a choice of the following types of
appointments:
e In-person Appointments
o You will be assigned an appointment with a counselor that meets in-person.
o Covid-19 safety and protocol require mask to be worn on campus and during
your counseling and wellness appointment.
e Tele-Counseling Appointments
o You will be assigned an appointment with a counselor that meets either via
live-video session or over the tele-phone.
o Please schedule tele-counseling appointments when you can secure private,
quiet, distraction-free environments to minimize interrupts during session.
o Please check your wi-fi connections and quality of phone connections to
avoid interruptions.
o Please consent to not recording any tele-counseling sessions.
o Please be appropriately dressed for video sessions as if you were attending
an in-person face-to-face session.
o [lagree thatl am responsible for securing a quiet distraction-free
environment during my tele-counseling session.
= If this is not possible, I will discuss alternatives with counselor.



e Important Information Regarding Tele-Counseling

o For video sessions, Counseling and Wellness uses Doxy.me to connect
virtually for appointments. Our Administrative Assistant or Counselor will
send you the link prior to your appointment. Students do not have to
download anything they just need to click on the link to check-in to their
counseling appointment.

o Receiving tele-counseling services may not be advised if you have
experienced any of the following:

= Recentsuicide attempt(s), psychiatric hospitalization, or psychotic
processing

* Moderate to severe major depression or bipolar disorder symptoms

* Moderate to severe alcohol or drug abuse

= Severe eating disorders

= Repeated “acute” crises (e.g., occurring once a month or more
frequently)

o Certain situations including emergencies and mental health crises may be
inappropriate to address via phone or video and may require emergency
intervention. These include:

* Thoughts of hurting or killing yourself or another person;

* Hallucinations or delusions or states of psychotic breaks;

* Beingin a life threatening or emergency situation of any kind;
* Having uncontrollable emotional reactions and or

= Being under the influence of alcohol or drugs.

Counseling services and or counselors may not be available for contact between scheduled
sessions or outside office hours. If an emergency or crises situation (such as those listed
above) occurs, immediately call 911 or seek help from a hospital or local crisis-oriented
health care facility.

If you are experiencing thoughts of suicide without a clear commitment to safety
outside of office hours, please contact one of the following resources:
e Great Bridgeport Community Mental Health Center Crisis Intervention at
o 203-358-8500 or 1-800-586-9903
e 911: Emergency Support Services
e 211: Mental Health Support Line in Connecticut
e National Suicide Prevention Lifeline: Call 1-800-273-8255 (or another
suicide hotline)
o Crisis Text Line: Text HOME to 741741

The Counseling and Wellness Centers follows a brief-model of counseling where students
can receive up to 12 once-a-week counseling sessions during the semester. Each session is
approximately 30-40 minutes long. Your participation in counseling is considered
voluntary and you may cancel counseling sessions at any time.



As students near the completion of those 12 sessions, a counselor will conduct an
assessment to determine the next appropriate step for the student which may be:

o Referral to continue long-term counseling in the community.
° Referral to a higher level of care in the community.
° Referral for additional supports, services and resources within the college

and or local community.

Your first visit with a counselor, you and your counselor will spend time discussing what
brings you to counseling. The Counselor may ask you questions to better help them
understand what it is that you are experiencing in order to develop a treatment plan that
may include setting goals to help your resolve your issues.

Counseling services are private and confidential and the counselors do not report any
information to anyone without your permission. If you want the counselor to advocate on
your behalf, the counselor will have your complete a Release of Information (ROI) form
that says you will give up permission to share information with a specific party. This ROI
can be cancelled at any time.

A personal commitment is crucial to the success of counseling. Please keep all of your
scheduled
appointments. If you need to cancel, do so as far in advance as possible by calling 203-332-

5285 or emailing us at HC-Counseling@housatonic.edu or reaching out directly to your
counselor.

Exceptions to Confidentiality

There are certain circumstances in which legal statutes require or allow mental health
professionals
to break confidentiality, without consent if necessary. These circumstances include where
there is serious risk of danger to you or others. Risk or suspicion of abuse of a child, elderly
persons or individuals who are disabled. The HCC Counseling and Wellness Center will take
whatever steps required by law, or permitted by law, to intervene and help prevent the
potential harm from happening. This may include contacting your emergency contact,
family, HCC Administration, and or the police or emergency personnel in the event of:

o A medical or life-threatening emergency

o Psychiatric hospitalization
Also, inrare instances, counseling records may be subjectto courtsubpoena. A court order,
issued by a judge, could require the Counseling and Wellness Center to release information
contained in your records or require a counselor to testify.

Electronic Mail Communications

Students should be aware that confidentiality of electronic mail (e-mail) transmission
cannot be guaranteed.

For this reason, the Counseling Service discourages the sharing of compromising personal
or clinical



= You have the right to discuss with your counselor what information is
in your record, and if you sign a release of information authorizing
Counseling and Wellness to share information with outside sources,
you have a right to discuss specifically what information will be
released. Counseling records are not subjected to FERPA regulations.

You Have the Right to End Your Counseling at Any Time.

= Counseling is voluntary.

You Have the Right to Request A Different Counselor to the Extent
Possible If You Are Dissatisfied with Your Initial Counselor.

= Reassignment will depend upon availability of alternate counseling
staff. If another counselor is not available we will refer you to
counseling services in the community.

You Have the Right to Obtain an Evaluation for The Issue That Brings
You to Counseling.

= ]f we are unable to be of help, we will make every effortto refer you to
appropriate outside treatment.

You Have the Right to Be Informed About the Services Available to You
Through the Counseling and Wellness Center in Order to Decide if You
Want to Participate or Not.

= Unless it is an emergency, you are free to decide if you want to
participate or decline services.

You Always Maintain the Right to Question the Focus of Your Session.
You Have the Right to Know the Credentials of Your Counselor

You Have the Right to Receive Counseling Services That Is Safely and
Humanely Administered with Full Respect for Your Dignity and
Personal Integrity.

You Have the Right to Feel Safe with Your Counselor and In the
Counseling and Wellness Center.

You Have the Right to Be Treated in a Manner Which is Ethical and Free
from Abuse, Discrimination, Mistreatment, Neglect and or Exploitation.
You Have the Right to Be Treated by Staff Who Are Sensitive to Your
Cultural Background.

* No matter what your background or culture, you should expect to be
treated with respect and dignity, by all members of the Counseling
and Wellness Department.

* You Have the Right to Present a Complaint. If you have a problem
concerning your care, that you cannot solve with your counselor,
please contact Lisa Slade, Director of Counseling and Wellness, 203 -
332-5017 via email, LSlade@housatonic.edu.




Student’s Responsibility While Participating in Counseling Services

o Your Responsibility During Counseling Sessions

e Treatyour counselor with dignity and respect.

e Avoid putting your counselor in ethical situations for example; asking your
counselor for personal favors or money, asking a counselor to be dishonest,
or asking the counselor to engage with you socially outside of the
professional settings.

e Keepyour scheduled appointments and let us know as soon as possible if you
cannot keep one.

e Be open and honest as possible with your counselor.

e Between sessions, think through the concerns you are addressing in
counseling.

e Commit to following through on treatment recommendations and complete
your counseling homework assignments.

e If you are having suicidal thoughts or thinking of hurting yourself don’t
hesitate to reach outto your counselor. If your counselor is not available or if
it is after office hours call 911 or 211. (Also see “Counseling Appointments”
section above for more information).

e Ifyoufeel the need to discontinue counseling, we ask that you end your work
with us in a termination session, rather than not keeping your appointment.
This way you can share and discuss with your counselor what was useful and
or what could have been improved.

Feedback from You

Counseling Services is interested in your feedback. As a follow-up to your counseling
appointment, we will send you via email an electronic evaluation form for you to complete.
You may also request to complete this form in person. All comments will be kept
anonymous. In addition, if you should you have a complaint that you would like to address,
please contact the Director of Counseling and Wellness Services, Lisa Slade, NCC, LPC, at
203-332-5017 or via LSlade@housatonic.edu.

Thank you for your review of this document. We know that this was a lot of information but
itis an important part of the informed consent process. We want to make sure that you are
aware of everything that you can expect from your counseling experience here at HCC's
Counseling and Wellness Center.

If you agree with this statement and give your consent to participate in services, please sign
and date below. We will provide you with a copy of this form for your records.

Signature: Date:
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